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1 Preface

As one of the first 100 participants Pforzheim University committed to the UN Principles for Re-
sponsible Management Education (PRME) in March 2008. Since then, we have made significant
progress. New study programs have been implemented, and the number of students, employees
and colleagues involved in responsible management education has grown.

Our participation in PRME was initially being led by our Business School. Today, there are activi-
ties underway throughout the University which promote the principles of sustainability, respon-
sible leadership, and ethical practice central to PRME. Baden-Wuerttemberg’s statewide certifi-
cate “Ethikum” is awarded by a state agency to students with outstanding engagement and
competencies in ethics and sustainability. In this field, we have achieved a strong leading posi-
tion: 40% of all Certificates in the entire state have been awarded to Pforzheim University stu-
dents, notably to students of our Business School. However, since 2012, also increasing num-
bers of Ethics Certificates have been awarded to graduates of the School of Engineering. Finally
this year, the first student of the School of Design has been awarded.

The principles have inspired many colleagues and students, and we want to thank all of them
for their high level contributions. A very special role has been played by Kerstin Anstaett and Dr.
Juergen Volkert with their outstanding commitment to PRME, and in writing this report.

We will continue to deepen and extend our activities according to the PRME principles. We wel-
come this opportunity to outline the recent progress we have made and to restate our commit-
ment to promoting responsible leadership and engaging with the international PRME communi-
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2 Executive Summary

Since our commitment to the UN Principles for
Responsible Management Education (PRME) in
2009 we have already reported twice about
our main activities in the field of CSR, ethics
and sustainable development and the objec-
tives in advancing these topics at Pforzheim
University. In this 3 PRME Sharing Infor-
mation on Progress (SIP) we report on the
main progress in implementing PRME and
especially on our recently initiated activities at
Pforzheim University. Furthermore we use this
report to describe first experiences and ad-
vancements of already implemented activities.
The SIP contains information on our engage-
ment in taking on social responsibility and our
activities in integrating ethics, sustainable de-
velopment and CSR topics in teaching, re-
search and transfer. To get an overall insight
into the engagement of implementing a re-
sponsible management education at Pforz-
heim University, we recommend the former
SIP as well.

We developed a new structure of the SIP to
make it more reader-friendly. This time there
are no single chapters for each principle, but
the report is structured according to our main
activities, like strategic developments and ad-
vancements in teaching and research. Thus
redundancies in each chapter can be avoided
as different activities can be attached to sever-
al principles. At the beginning of each chap-
ter, we refer to the related principles.

In the chapter “Responsible Management
Education - our strategic commitments in
promoting PRME” we highlight our overall
strategic commitment to responsible man-
agement education. PRME is important for the
Business School, as well as for the School of

Engineering and the School of Design. All stu-
dents will be confronted with questions from
the field of CSR, ethics and sustainable devel-
opment in their future positions. In the last
reports we focused on the PRME develop-
ments in the Business School. Since the last SIP
there has been remarkable progress and we
want to emphasize that also in the School of
Engineering and the School of Design where
PRME topics have been increasingly picked up.

We underline the importance of responsible
management education at Pforzheim Universi-
ty and the sincerity of further implementing
PRME through active commitment in different
networks and initiatives like our participation
in the PRME Champions Leadership Group,
the co-initiation of the PRME D-A-CH-Chapter
and the Rio+20 Voluntary Commitment.

We achieved the certification as family-friendly
university that supports a reasonable work /
life balance for students, staff and professors
contributing to our social responsibility for all
members of Pforzheim University.

An important step in implementing PRME was
the adoption of sustainability aspects in the
mission of the Business School.

The chapter “Our Academic Activities and
Curriculum Change” provides an insight in
recent steps of implementing ethics, CSR and
sustainable development issues in the curricula
of the degree programs. At Pforzheim Busi-
ness School we further developed the strategy
of integrating PRME topics in the curricula
based on in-depth analysis of the degree pro-
grams. We also report on the first experiences
of the new Bachelor degree program “Re-
source Efficiency Management” and its devel-
opment. New courses and sustainability as-
pects have advanced the curriculum at the



School of Engineering. Waste of resources,
up-cycling and eco-fashion are only some as-
pects that are picked up as sustainability as-
pects in the degree programs of the School of
Design.

We are convinced that it is necessary to enable
our students to make practical learning expe-
riences in addition to the classroom teaching
of the degree programs. Thus, we offer vari-
ous curricular add-ons like field trips, transfer
projects with companies and practical insights
by guest lectures. We motivate students to
look beyond their own noses and to gain addi-
tional experiences beyond the obligatory study
contents. Therefore we emphasize the en-
gagement of our students in transfer projects,
service learning projects and student initia-
tives. We want to provide a basis by support-
ing and offering different engagement oppor-
tunities for our students. In the chapter “Stu-
dent Engagement and Learning Experi-

ences” we highlight some of the projects and
the learning experiences made by Pforzheim
University students.

Finally, the chapter “Applied Research on
Ethics, CSR and Sustainability” shows our
research activities that contribute to the im-
plementation of PRME in teaching, transfer
and research. The results and experiences
from research projects are used in courses.
This makes our education up-to-date.

Additional information on publication activities
and degree theses can be found in the Ap-
pendix.

The following figure illustrates the structure of
the SIP with its main chapters.
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3 Responsible Management Education - Our Strategic
Commitments in Promoting PRME

What are the main strategic commitments and steps of Pforzheim University to promote a re-
sponsible study environment and education at Pforzheim University? The following chapter high-
lights our main initiatives and activities as described in the following figure.

3 Responsible Management Education
- our strategic commitments in promoting PRME

—{ University

H Participation in the PRME Champions Leadership Group |

PRME D-A-CH Chapter

 Rio+20 Voluntary Commitment |

Member of the Advisory Board for Sustainable Development
of the state of Baden-Wuerttemberg

Commission of experts: "Science for Sustainability” in Baden-Wuerttemberg
launched by the Ministry of Science and Research

—|rtwe ethics and sustainability networks in Baden-Wuerttemberg |
| Reasonable work / life balance |

&

Health Management
Student Services

L{PROMOS Scholarship Program |

Business School

PRME integration in mission and guiding principles |
Mentoring program for high potentials of Business School |

Our engagement in promoting a responsible study environment and
education




By signing the UN PRME Pforzheim
University has emphasized its strategic
mission and effort in integrating aspects of
sustainable development, ethics and CSR in
teaching, research and transfer. We aim to
sensitize and to prepare students for future
challenges and to encourage them to make
and reflect their own decisions critically.

Our participation in the PRME
Champions Leadership Group

Pforzheim University was invited to take part
in the “PRME Champions Leadership Group:

Unlocking the next level of responsible
management education and leadership”.
The PRME Champions Group “will lead the
efforts of the PRME community to foster a

vibrant learning community that encourages

wider and more holistic implementation of
responsible management education”’

member of the PRME Champions. We
engage in the thematic working sub-groups
research, faculty and curriculum
development. We are keen on the
cooperation in the group and its results.

Contact:
Prof. Dr. Rudi Kurz,
email: rudi.kurz@hs-pforzheim.de

Our engagement in the PRME com-
munity: PRME D-A-CH

In addition to the international PRME
Champions group, our participation at

' See: UN PRME: PRME Champions: Unlocking
the next level of responsible management edu-
cation and leadership, Guidelines and Recom-
mendations, February 2013.
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. Since
October 2013 Pforzheim University is official

PRME at Pforzheim University
link between teaching, research and transfer

{ Curriculum development
Compulsory elective module
«Ethics and Social Responsibility”

« Institute of Applied Re- )
search (IAF) /
Institute for Industrial
Ecology (INEC)

* Professors as experts in
research projects

* Company projects

(ESR)
* PROMOS Scholarship program
Responsible Management”
Bachelor Degree Program Re-
source Efficiency Management
(REM)
* Ethikum -
an ethics certificat

+ Seminars for ethics and CSR for faculty
members

* Resource Efficiency Colloquium

Lecture series , “Practitioners and Practice of

Business Ethics”

Internships, Bachelor / Master thesis and job offers

Student initiatives: sneep / UNICEF / remedy e.V.

..

PRME meetings gives us important insights
in the activities of other PRME members.
Regional PRME chapters promote the
cooperation of PRME partners in a specific
region in order to better consider different
regional characteristics in the higher
education area. A regionalchapter in
German speaking countries is still missing.
Thus, we launched a first meeting of
German-speaking PRME-members in order
to initiate the foundation of a German
speaking PRME chapter together with Prof.
Dr. Lutz E. Schlange from the University of
Applied Sciences HTW Chur.


mailto:rudi.kurz@hs-pforzheim.de

Representatives of 14 universities from
Germany, Austria and Switzerland met at
Pforzheim University on 28th / 29th January
2013 and discussed the possibilities of a
closer cooperation. The participants of the
meeting supported the foundation of a
regional D-A-CH Chapter. The members of
the D-A-CH chapter will concentrate their
cooperation on the integration of Business
Ethics and Sustainable Development in the
Curricula of the universities and on
strengthening business contacts.

Contact:
Prof. Dr. Rudi Kurz,
eMail: rudi.kurz@hs-pforzheim.de

By our contribution to the Rio+20
Voluntary Commitments we support
the Higher Education Sustainability Initiative
and underline the importance and sincerety
of our engagement to implement a
responsible education at our university. See
more: http://www.uncsd2012.org/commit.

iy RIO 2012
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We support
the Higher Education
Sustainability Initiative!

Our statewide engagement: Profes-
sor of Pforzheim University is mem-
ber of the Advisory Board for Sus-
tainable Development

In 2012 Prof. Mario Schmidt, Head of the
Institute for Industrial Ecology, has been
appointed to the Advisory Board for
Sustainable Development of the
government of Baden-Wuerttemberg by its

Premier Winfried Kretschmann. Members of
the board are academics and representatives
of different areas of society. In the following
two years, the Advisory Board deals with the
turnaround in energy policy and its conflicts
- e.g. conflicts between nature protection
and renewable energy projects - with
sustainable education, especially in schools,
and with the renewal of sustainable
development goals of Baden-Wuerttemberg
and consults the government in these fields.
Prof. Mario Schmidt accompanied Premier
Winfried Kretschmann on its delegation to
Japan and South-Korea together with
ministers, academics and representataives of
business. The Turnaround in energy policy
and nature protection are important topics
of the travel abroad.

Prof. Mario Schmidt is often consulted as
expert in the field of resource efficiency and
ecological business management. Thus, he
was also involved in the development of the
new guidelines VDI 4597 “Resource
Efficiency” and VDI 4599 “Cumulative
Material Demand” of the Association of
German Engineers (VDI) and he was
member of the program advisory board of
the first Resource Efficiency Congress 2012
of the government of Baden-Wuerttemberg.
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Contact:
Prof. Dr. Mario Schmidt,
email: mario.schmidt@hs-pforzheim.de

Our involvement in the
development of a “Science for Sus-
tainability ” in Baden-Wuerttemberg
The Ministry of Science and

Fresnie i Research of Baden-
Wuerttemberg aims at
setting standards and giv-
ing a lead in the integra-
tion of sustainability in the
higher education area.
_w_ Thus the Ministry initiated

a commission of experts to
work out recommendations for the
strengthening of sustainability in teaching,
research and transfer of universities in a
continuous dialog with society. Pforzheim
University actively takes part in the sustaina-
bility debate. Its implementation of the UN
PRME is even included in the recommenda-
tion paper of the commission of experts as
an example of integrating sustainability in
teaching and research.’

Our participation in the ethics and
sustainability networks in
Baden-Wuerttemberg
The “Department of Ethics in
Technology and Science”

? Ministerium fiir Wissenschaft, Forschung und
Kunst Baden-Wiirttemberg (Hrsg.): Wissenschaft
fir Nachhaltigkeit: Herausforderungen und
Chancen fir das baden-wiirttembergische Wis-
senschaftssystem, Stuttgart, Juni 2013, p. 23.
(Download: http:/mwk.baden-
wuerttem-
berg.de/fileadmin/pdf/hochschulen/Wissenschaft
f%C3%BCr Nachhaltigkeit/RZ MWK Broschue

re_Nachhaltigkeit Web.pdf).
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(Referat fuer Technik und
Wissenschaftsethik rtwe) supports a
continuous dialog between Universities of
Applied Sciences in the State of Baden-
Wuerttemberg with respect to ethics and
sustainable development. It has initiated the
“network of higher education institutions
for a sustainable development” and an
ethics network. Pforzheim University actively
takes part in both networks. In order to
foster a close contact between the
institutions the rtwe regularly organizes
sustainability and ethics conferences of the
sustainability / ethics agents of the
Universities of Applied Sciences in Baden-
Wuerttemberg.

The 14th conference of sustainability agents
in the State of Baden-Wuerttemberg took
place at Pforzheim University on 22nd
March 2013. Pforzheim University has bene-
fitted from the opportunity to present its
activities in the field of sustainable devel-
opment, especially related to their experi-
ences in implementing PRME. The networks
aim at working out opportunities for an
education of sustainable development and
recommendations for politics and higher
education institutions to advance their edu-
cation regarding sustainability and ethics
aspects.
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Contacts:

Sustainability agent: Prof. Dr. Hanno Weber,
email: Hanno.weber@hs-pforzheim.de
Ethics agent: Prof. Dr. Juergen Volkert,
email: juergen.volkert@hs-pforzheim.de

Offering a reasonable work / family
life balance

In March 2012 Pforzheim University has
been certified as family-friendly universi-
ty by the berufundfamilie gGmbH.

Pforzheim University
has recognized the
reconciliation of work
and family life as
important topic for its
students and staff.

ar

Zertifikat seit 2012
audit familiengerechte
hochschule

Various activities have been implemented to

support parents with children to complete

their degree successfully:

e Individual contact persons support
studying parents in planning their study.

e An individual study agreement offers
high flexibility to organize the study
according to individual concerns.

e A parents network offers opportunities
to get relevant information and
exchange of experiences among parents.

In addition to supporting of parents the
care of family members is realized as an
important topic in view of the age structure
of our staff. In order to support staff with
caring responsibility a variety of events were
arranged and substantial information was
published in the intranet. Different offers of
flexible working hours should facilitate the
care of family members.

The concept of a family-friendly university is
supported by the University’s administration
and its major boards. In order to emphasize
its importance the reconciliation of work
and family life is integrated in our mission
statement:

“Core issues that we continuously
work on are diversity-oriented act-
ing, compatibility of study, work
and family life as well as gender
equality” (Mission Statement)

Contact:

Birgitta Lemmer-Melber,

email: birgitta.lemmer-melber@hs-
pforzheim.de

Further information: http://www.hs-
pforzheim.de/De-
de/Hochschule/FamiliengerechteHochschule

A newly initiated Health Management
enables employees and staff of Pforzheim
University to participate in different health
courses in cooperation with the health in-
surance AOK Pforzheim and prevention
measures, e.g. back therapy training, Yoga,
running training, Nordic Walking, cooking
courses, checks with pharmacies and eye-
sight tests.

Our employees and staff show remarkable
interest in these courses and ask for the
continuation of the program. The program
also helps to initiate further privately orga-
nized sportive activities.

Contact:

Jessica Giesser, email: jessica.giesser@hs-
pforzheim.de
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Jutta Frenzel, email: jutta.frenzel@hs-
pforzheim.de

Student Services — our special support
for academic success
In the last SIP we reported about the estab-

lishment of the Student Services as im-
portant contact point for students with dif-
ficulties. According to the counselors of the
Student Services the offer is very well re-
ceived by our students. The mentoring ser-
vices go beyond typical academic questions
and comprise all kinds of private problems
and questions. In
Student latter casg the Stu-
Services! dent Service arrang-
es consultations
with the psycho-
therapeutic counseling center Pforzheim
that offers professional support for all kind
of private and academic problems.

The concept of the Student Services is trans-
ferred to the School of Engineering and the
School of Design because of the successful
implementation and excellent experiences in
the Business School. Thus, in all faculties
Student Services are built up and offering
support for academic success.

Contact:

Business School: Natascha Kappler, email:
Natascha.kappler@hs-pforzheim.de

School of Engineering: Dorothee Schmid,
and Karin Joensson, email: student-services-
technik@hs-pforzheim.de

School of Design: Vanessa Rie3, email:
vanessa.riess@hs-pforzheim.de and Nina
Bestelmeyer, email: nina.bestelmeyer@hs-

pforzheim.de

Scholarship program - PROMOS
~Responsible Management”
The PROMOS , Responsible Management

Education” scholarship program encourages
our students to acquire competencies with
respect to CSR and sustainable development
during their study abroad in developing or
emerging market countries. The scholarship
program has turned out to be highly attrac-
tive for our students. Since 2011 62 stu-
dents qualified for the PROMOS scholarship
program. The below standing table gives an
overview on relevant PROMOS courses of
the partner universities.

Contact:
Prof. Dr. JUrgen Volkert,
email: juergen.volkert@hs-pforzheim.de

PROMOS Scholarship program - Course examples:

Country University Courses

Brazil Fundagao Getulia Vargas FGV Business Ethics: Value Management in Organizations

Columbia Universidad ICESI Responsabilidad Empresarial / Etica y Organizaciones

Ecuador Universidad del Pacifico Etica y Responsabilidad Social Corporativa / Etica en
los Negocios

Indonesia Gadjah Mada University Business Environment / Business Ethics

Mexico Tec de Monterrey Ethics, Profession and Citizenship / Ethics, Self and
Society

Uruguay Universidad Catolica de Uru- Responsabilidad Social de la Empresa / Etica en las

guay Empresas y Organizaciones
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After having described the strategic com- / \
mitment of Pforzheim University we report Our mission of

on the main strategic activities at Pforzheim Pforzheim Business School
Business School.
“To provide a high level of
academic education in ap-

f \ plied business to prepare
our students for sustainable
Our new Guiding Principle and successful professional
of Pforzheim Business School and managef/'a/ careers in a
dynamic global environ-
“With view to the practical require- ment and to know how to
ments our students are prepared to deal with the associated
face challenges of an economically, responsibilities. ”
socially and ecologically sustainable
development in a global environ- \ /
ment. (sustainable development)” On the way to the top: our indi-
\ J vidual career support for high-
potentials

In summer semester 2013 Pforzheim Busi-
ness School launched a new mentoring
program for excellent Bachelor students.
The mentoring program is part of the pro-
ject ,target group oriented academic coun-
seling and care concept” funded by the
German Ministry of Education and Research.

Sustainable Development is now
integral part of the mission of
Pforzheim Business School

The participation in PRME requires a clear
strategic commitment to underline its im-
portance for the University. As recommend-
ed in the last SIP Report aspects of sustaina-
ble development and the related responsibil-
ities are now integrated in the mission and
the guiding principles of Pforzheim Business

School.’ Thus we confirm the importance of “The opportunity to discuss
sustainability aspects for the Business School about the prospective career
and underline our effort in integrating PRME with experts and to get individu-

al ideas” does not only inspire

in teaching, research and transfer. )
9 our Mentee Yannik Hessel.

4

’ See: http://www.hs-pforzheim.de/en-

US/Business-
School/faculty/Mission/Seiten/OurMission.aspx
[07/12/2013].
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The mentoring program aims to support
high-potential Bachelor students (mentees)
on their career path by external mentors.
Counseling during their study and a target-
ed promotion on their way to employment
are supposed to help our mentees to find

very promising jobs. Our mentors are mostly
Alumni of our University and work in execu-
tive positions.

Management executives of the following
companies could be attracted as mentors:

Involved Companies
1&1 Internet AG

Action Europe Duesseldorf GmbH
Adolf Wirth GmbH & Co. KG
Adolf Wirth GmbH & Co. KG
Adolf Wirth GmbH & Co. KG
Adolf Wirth GmbH & Co. KG
Allianz Beratungs- und Vertriebs AG
attempto GmbH & Co. KG
Beiersdorf Shared Services GmbH
Bosch Thermotechnik GmbH
CONNECT HR Consulting GmbH
Daimler AG

Daimler AG

DHL Solutions GmbH

Drees & Sommer AG

FERRERO MSC GmbH & Co. KG

Fiducia IT AG

Glibo Consulting GmbH / Astrium GmbH
GV Management GmbH

Hofkammer des Hauses Wirttemberg
IBM Germany Research & Development GmbH
ITML GmbH

Jung von Matt/Neckar

Lebenshilfe Bruchsal-Bretten

Lenovo GmbH

MANN + HUMMEL GmbH
MANN+HUMMEL GmbH
MANN+HUMMEL GmbH

MANN+HUMMEL GmbH

Moderator

Mondeléz Germany Professional GmbH
Sparkasse Pforzheim Calw

Sparkasse Pforzheim Calw

Voith Industrial Services Holding GmbH & Co.
KG

Weitclick GmbH

ZF Friedrichshafen AG

Position of the mentor

Market Intelligence Manager Campaigns & New Mar-
kets

CEO

Spokesperson of the concern leadership

Head of concern controlling

Human Resources

Press and Public Relations

Specialist in Provision and Investment

Managing Director

Senior Consultant Finance

Advisor of Market Research

CEO

Team leader of Human Resources Development
Team leader of Human Resources Planning and Com-
pensation

Vice President Operations Excellence

Vice Marketing Manager

Vice Director and Head of Media

Member of the Managing Board

Owner / Human Resources Manager

CEO

Director of the Hofkammer

Manager

Associate und CEO

Associate und CEO

Human Resources Manager

Manager Communications

CEO

Group Vice President Human Resources

Group Vice President Finance & Controlling, Member
of the Extended Group Management

Vice President Human Resources

Freelancer

Key Account Manager

Divisional Director Human Resources Management
Divisional Director Distribution Management
Senior Vice President Human Resources

Teamleader Counseling & Project Management
Head of Human Resources Marketing and Media
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The program also offers interesting advantages for
Contact: the involved mentors: “They can familiarize highly-
Stephanie Henig, qualified junior managers with their companies. They
email: Stephanie.henig@hs- get insights in up-to-date research and gain new ideas
pforzheim.de and impulses“, according to project manager Stepha-
nie Heniq.
| 4

Our key objectives

e Further implementation of the new mission and guiding principle of Pforzheim Business
School.

e Active contribution to PRME Champions group and strengthening of the cooperation, if pos-
sible linked to the regional PRME D-A-CH chapter.

e Participation in the sustainability debate of the Ministry for Science and Research of Baden-
Wuerttemberg.

e Further implementation of the planned measures to promote a reasonable work / life balance
for students, employees and staff at Pforzheim University.
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UN Principles for Responsible Management Education
Principle 1 Purpose | Principle 2 Value | Principle 3 Method | Principle 6 Dialogue

4 Our Academic Activities and Curriculum Change

Preparing students for future challenges is one of our core responsibilities. In the next chapter,

we illustrate the efforts in further developing the curriculum and academic activities as described
in the following figure.

4 Our Academic Activities and Curriculum Change

Business School '7

Further development of the elective module
"Ethics and Social Responsibility" (ESR)

Y

Statewide highest number of students |
awarding the Ethics Certificate (Ethikum)

Bachelor Degree Program Resource Efficiency Management: first experiences |

‘ School of Engineering ‘—

Curricular developments in the
Department of Business Administration and Engineering

*
New professorship in sustainable product development
in the Department of Business Administration and Engineering

Bachelor Degree Program Mechanical Engineering: | |
new lecture "sustainable development”

Increased integration of sustainability topics
in standard lectures and seminars / projects

Award of the 1st Ethics Certificates and
a growing number of further Ethics Certificates

Integration of ESR as elective module in some curricula |—

School of Design —

1st Ethics Certificate

| Student's guide: responsibility as important aspect for graduates
| Various student projects dealing with sustainablity and ethics issues

| Charitable artworks from our Accessoire Design students

[ Young European Talents Workshop (YET) |-

Our engagement in changing the curriculum

!
ETER EEEEEBEEL . !
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Further development of our Busi-
ness School Bachelor Curricula
Curriculum change and the integration of
topics related to business ethics, sustainable
development and CSR in the curricula of our
study-programs are one of our main goals in
implementing PRME. The analysis of the
overview of course contents revealed room
for improvement. We identified some need
for consolidation and mutual reconciliation.
Therefore the task of PRME is to reveal re-
dundancies and to optimize the knowledge

transfer in
\ the field of
the Bachelor ethics. CSR
program  Purchas- and SL'JStain-
ing and Logistics a ble devel
special chapter able aever
“Sustainability  in opment.
the logistic sector” :
is integrated in the Ong .maJor
course “l ogistic activity we
functions and sys- plan is to
tems” (PAL 1021) in integrate a
order to eXp/a/n course in
/og/st{'c funct/'o_ns one of the
associated with i
. . irst study
environmental im-
pacts. semesters of
J our Bachelor
programs

that provides foundations in ethics, CSR
and sustainable development. Building
on the acquired basic knowledge, the
courses of the elective module “Ethics
and Social Responsibility” (ESR) and
further courses will deepen the knowledge
in the field of ethics, CSR and sustainable
development.

In recent years the relevance of CSR and
sustainability aspects is increasing in our
study programs and more and more topics
are being integrated, e.g. seminar topics

related to ethics, CSR and sustainable de-
velopment like green and sustainable HRM,
compliance, green and sustainable pro-
curement.

From our own experience the number of
students that choose sustainability / ethics
topics for their seminars and/or degree the-
ses is growing. We provide a list of selected
degree theses in the Appendix.

N

The course “project work / case
studies” of the degree program
International Business regularly
deals with CSR, Ethics and Sus-
tainability topics, e.g..

- The Waste Management In-
dustry - What are the oppor-
tunities/threats in the future

- The Oil (petrol) Industry -
What are the opportuni-
ties/threats in the future

- Gene Technology - GMO
(crops): Has it fulfilled its
promises? Who are the major
companies and what has
been their involve-
ment/success in GT?

Contact: Prof. Dr. Howard Sut-
ton

\L )

Furthermore we extend the provision of
courses in the elective module “Ethics
and Social Responsibility” (ESR) by an
additional course in English “Ethics, Busi-
ness and Society” starting in summer se-
mester 2014. This enables our international
students to participate in an additional ESR
course (besides the already existing course
“Sustainable Development”) together with
German students. The courses of the elec-
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tive module ESR can be attended by stu-
dents of all schools. Students of the School
of Engineering and the School of Design are
increasingly interested and participate in the
ESR courses.

Our long-lasting success in awarding
the Ethics Certificate (Fthikum)is a
significant characteristic for the variety of
ethics and sustainability relevant courses.
We have already reported about the Ethics

Certificate that is awarded by the
“Department of Ethics in Technology and
Science” (Referat fuer Technik und
Wissenschaftsethik rtwe). Main task of the
rtwe is to support the offer and long-term
integration of ethics and sustainable
development at Universities of Applied
Sciences in Baden-Wuerttemberg. Pforzheim
University still holds a leading position in the
award of the Certificates (see figure
“Distribution of Ethics Certificates at

Distribution of Ethics Certficates at
Universities of Applied Sciences in
Baden-Wuerttemberg

Esslingen

5
Stuttgart Technik 1%
8

2%

Aalen
1
0%

Reutlingen
10
3%

Ravensburg-
Weingarten
2
1%
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Furtwangen

Heilbronn

26

8%

Karlsruhe
31
9%

Konstanz
24
7%

Mannheim

3
Ndrtingen- 1o,

Geislingen
6
2%

source: rtwe, date: 07/10/2013



Univeristies of Applied
Sciences in Baden-
Wuerttemberg”). The Ethics
Certificate is an additional
motivation for our most en-
gaged and interested students
to focus more on these issues.
It also highly contributes to
the fulfillment of the PRME
principles.

Successful start of the new
Bachelor degree Pro-
gram “Resource Efficien-
cy Management”

Our new Bachelor Program
Resource Efficiency Manage-
ment started in winter semes-
ter 2011/ 2012 and fulfilled all
our expectations so far. In SS
2013 the Bachelor Program
was accredited successfully by
the AQAS accreditation agen-

cy.

In order to strengthen the
professional competence in

“As a student and a graduate holder of the Pforz-
heim University, | got in touch with the “Ethikum” by
an article on the university homepage. | signed up
for the courses of sustainable development | & Il and
therefore it was only logical that | became interested
in the "Ethikum™.

| successfully completed the “Ethikum” by the end of
my studies of Business Administration and Engineer-
ing/ International Management. It was interesting
that during job interviews the companies asked me
about the “Ethikum”. Their questions showed me
that topics like business ethics and sustainability are
more considered in their working culture.

| can only recommend every student to deal with this
topic because it will be increasingly important in our
society. Therefore, the “Ethikum” at the Pforzheim
University is a good entry.

(Daniel Petschauer, Business Administration and En-

gineering / International Management)

We are in a permanent dialogue both with

the field of resource efficiency two new

specialized professors could be engaged. Dr.

Nikolaus Thissen could be won for the pro-
fessorship in Process Systems Engineering
and Quantitative Methods and Dr. Tobias
Viere for the professorship in Energy and
Material Flow Analysis. Both have a long-
lasting professional and research experience
and can enrich the teaching and research
competence at the Business School. Addi-
tionally we are able to appoint further two
endowed professorships sponsored by the
PSD Bank for the new study program. A
further professorship is going to be ap-
pointed in 2014.

politicians and practitioners from different
companies, e.g. at the Resource Efficiency
Congress 2012 in Karlsruhe or at our Re-
source Efficiency Colloquia. Thus, we are
able to incorporate the most recent devel-
opments in the field of resource efficiency
and to offer a high quality and application-
oriented study program. We have received
very encouraging feedback on the content
of the study program and on the program
objectives. All our students could find ade-
quate internships in the first internship se-
mester in WS 2013/ 2014 which shows the
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relevance and demand of r
companies in this field.

The highly relevant topic and
the need of experts with busi-
ness, technical and ecological

First Business Engineer-
ing students awarded
by the Ethics Certificate.
(55 2012)

N about issues as eco-
balance, recycling,
etc. Experimental
learning in special-
ized labs is included.

/) An additional elec-

knowledge resulted in the
application of a new Master program “Life
Cycle & Sustainability”.

Contact:
Prof. Dr. Mario Schmidt,
email: mario.schmidt@hs-pforzheim.de

PRME as an overall topic for Pforz-
heim University

In the last reports we have massively report-
ed about the PRME developments in the
Business School as main institution for man-
agement education at Pforzheim University.
However, responsible management educa-
tion is a relevant issue for all our graduates
and is therefore increasingly integrated in all
three schools, also in the School of Engi-
neering and in the School of Design.

Curriculum Development in the
School of Engineering

Since the last report the Business Admin-
istration and Engineering department of
our School of Engineering has made signifi-
cant progress in integrating sustainability
aspects in its degree programs. As already
announced in the last SIP the new module
“Sustainable Product Development” has
started for all Business Administration and
Engineering programs. In this module stu-
dents gain basic knowledge in two consecu-
tive courses about the sustainability con-
cept, the allocation of environmental im-
pacts during the product life cycle and

19

tive course “Sustainable Product Develop-
ment 3" offers the possibility to deepen the
achieved knowledge and to get practical
insights in an exemplary development of
sustainable products in cooperation with
company partners. The range of courses in
this module is extended in WS 2013/2014
by the course “Energy Management”. The
department of Business Administration and
Engineering established a new professorship
in Sustainable Product Development and
strengthened its team and its know-how in
sustainability by appointing the new profes-
sor Dr. Joerg Woidasky in WS 2012/2013.
Prof. Woidasky is specialized in the field of
environmental engineering and sustainable
product development. He is very active in
implementing research and transfer projects
in cooperation with regional companies.

The Bachelor Program “Mechanical
Engineering” has also introduced a new
lecture “Sustainable Development” in its
curriculum. The students get an introduction
into the sustainability concept, different
valuation methods and insights in some
practical examples.

In addition to these specialized lectures sus-
tainable development issues have been in-
creasingly integrated as seminar topics
(e.g. green IT, green logistics, sustainable
mobility). Furthermore, Business Ethics and
intercultural aspects of a social, economic
and ecologic sustainable development have
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been integrated in different standard lec-
tures of the degree programs.

A higher number of Ethics Certificates
awarded to graduates of the School of En-
gineering indicate these improvements and
continuous curriculum changes related to a
more responsible management education.

Relevance of ethics, CSR and sustaina-
bility issues in the Schoo/ of Design

In' SS 2013 we could award the first Ethics
Certificate to a student of our School of
Design. In its student guide our School of
Design explicitly refers to the students’ re-
sponsibility related to the product culture,
the economic success, the identity and ac-
ceptance of the company and the aesthetic
understanding and communication of our
society.”

Our design graduates do have the possibility
to influence the above mentioned aspects
by their design propositions.

The relevance of ethical, sustainable and
CSR aspects in the design degree programs
and for our students is reflected in the pro-
vision of students’ projects and theses deal-
ing e.g. with green/sustainable and reason-
able fashion.

We will highlight the relevance by describ-
ing examples how the topics have been
picked up by students of our School of De-
sign:

- In winter semester 2012/2013 stu-
dents of the degree program “Visual
Communication” dealt with the top-
ic “domestic abuse” and organized

* Qualitat und Verantwortungsbewusstsein ste-
hen dabei im Mittelpunkt des Denkens und
Handels, denn nicht zuletzt werden unsere Ab-
solventen entscheidenden Einfluss auf die Pro-
duktkultur, den wirtschaftlichen Erfolg, die Iden-
titat und Akzeptanz von Unternehmen, das as-
thetische Verstandnis und die Kommunikation in
unserer Gesellschaft nehmen.
Fakultdt Gestaltung der HS Pforzheim (Hrsg.):
Studienfuhrer 2013, p. 6. (http://www.hs-
pforzheim.de/De-
de/Gestaltung/pruefungsamt/studienfuehrer/Doc
uments/DESIGNPF_Studienfuehrer2013.pdf.)
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an exhibition in cooperation with
the refuge for battered women of
the community of Calw in order to
call attention to this problematic
topic.

- Stefanie Stohwasser, fashion student
of the School of Design, was nomi-
nated for the Humanity in Fashion
Award by hessnatur. The Contest
theme was “authenticity” and called
for vision and innovations for tomor-
row'’s eco fashion.

Humanity
Fashion Award

heanalwe

Charitable artworks from “Acces-
soire Design” students

The School of Design took part in the chari-
ty art project of the SWR, a radio and televi-
sion service agency. In this charity project
different artists, institutions, towns and
companies were asked to design artworks
from wooden chairs that were auctioned
afterwards. The revenues were donated to
the project “Herzenssache”, mainly for re-
gional care projects for children. Prof. Pekny
designed a chair in cooperation with stu-
dents of the degree program “Accessoire
Design”.
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Young European Talents Workshop
(YET) at Pforzheim School of Design
In winter semester 2013/2014 the 5th
Young European Talents Workshop (YET) is
organized by Pforzheim University and the
municipal undertaking Business and City
Marketing Pforzheim (WSP). The title — from
no.where to now.here — requests the stu-
dents to work with raw materials, rejected
goods or remaining material from regional
companies that should form the basis for
creative ideas. From 4th to 8th November
2013, students from the Canadian NSCAD
University, the Danish Designskolen Kolding,
and the London College of Fashion as well
as from Parsons Paris together with young
designers from Pforzheim have jointly de-
veloped outfits and accessories out of these
materials. The project aims at a sustainable
implementation: in future, designers will
have access to resources that companies do
not need anymore. At the same time stu-
dents from the study program Intermedial
Design have developed a virtual platform.
This networking platform bundles the re-
maining material from the region and
makes them available for designers. Com-
panies are highly motivated to participate in
this future creative cycle. Certifications, pos-
itive eco-balances, sustainable product de-
velopment as well as a changing buying


http://www.designpf.com/2013/07/humanity-in-fashion-award-fur-stefanie-stohwasser/p1040428_2-2/

behavior make high-quality recycling of re- have prepared exemplarily the materials
maining material very interesting for com- cycle and eco-balances for the international
panies. Background knowledge has been designer workshop.

provided by the study program Resource

Efficiency Management, which students

Our key objectives

e Continuous curriculum changes of the degree programs for a more responsible management
education.

e Development and start of the new master program “Life Cycle & Sustainability”.

¢ Incorporation of ethics, sustainable development and CSR issues in special courses in our
planned Master study program “Corporate Communication Management”.
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UN Principles for Responsible Management Education
Principle 1 Purpose | Principle 3 Method | Principle 5 Partnership | Principle 6 Dialogue

5 Student Engagement and Learning Experience

In addition to our study programs students have the opportunity to participate and engage in a
variety of special offers, e.g. lecture series, transfer and service learning projects or student initia-

tives as listed in the following figure.

5 Student Engagement and Learning Experiences

Curricular add-ons

[ Lecture series / Guest lectures |-

Lecture series: Resource Efficiency Colloguium
Lecture series: Practitioners and Practice of Business Ethics
| Online Lectures on PRME Website

‘ Sustainability field trip of the Business Administration and Engineering Programs
| Hamburg Excursion of the Bachelor Resource Efficiency Management
\ Sustainability field trip - MBA in International Management

Transfer projects -

[ Bayer CropScience: model village project

‘ Optimization of the CO2 balance of the municipality Engelsbrand
Development of urban mobility concepts in cooperation with the Daimler AG

Service Learning

| HELP - mentoring project

BiSa - mentoring project

| vrygrond Community Lab

Social Award 2013 }J

AMMAVEEDU — help for Indian street children
Student initiatives

|remedy e.V. - initiative for resource-efficient management

Sustainability week —
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Our opportunities for student engagement and learning experiences

An integrated teaching of ethics, sustainable
development and CSR is an important step
to reach a more responsible management
education. A continuous curriculum devel-
opment is required to guarantee reliable
know-how of students in this field. Howev-
er, in addition to this mostly theoretical
knowledge acquired in the classroom, it is
important to provide opportunities for stu-
dents to look beyond horizons and to col-
lect practical learning experiences and in-
sights into real life scenarios. Therefore, we
are very interested in offering diverse learn-
ing experiences and opportunities to provide
know-how transfer to our students, e.g. in
service learning and company projects. Fur-
thermore, we support them in implement-
ing own initiatives and projects. The stu-
dents cooperate with such transfer pro-
jects partly integrated in their standard
study program but also in addition to their
standard curriculum. We will give an exam-
ple how transfer projects can have mutual
advantages for the companies and the uni-
versity, especially for our students.

How do transfer projects support
learning experiences — the Bayer Crop-
Science: Model Village Project

The Bayer CropScience Model Village Project
contributes to our PRME strategy with nu-
merous mutually beneficial forms of coop-
eration. This and a variety of other initiatives
within our PRME-strategy allow us to con-
tinuously develop and improve the educa-
tion of students. In just two years the coop-
eration has included five internships of our
students at Bayer CropScience including
fieldwork in India, three company and inter-
disciplinary projects, two company visits
with students, various thesis projects, five
presentations of German and Indian Bayer
CropScience representatives complementing
the sustainability courses and the activities
of our student initiative sneep. These and a
further presentation of BELAKU, an Indian
NGO, involved in the project were also of
interest for Pforzheim University’s evaluation
of the project.

Contact:
Prof. Dr. Juergen Volkert,
email: juergen.volkert@hs-pforzheim.de
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Some further examples of transfer projects:

Name of the Goals and overview Results / learning expe- | Contact
project riences
Optimization of Students of the Business The results of the stu- Prof. Dr. Guy
the CO, balance Administration and Engi- dents helps to push for- Fournier
of the municipali- | neering program worked ward future energy pro-
ty Engelsbrand out different possibilities jects of the municipality

for the optimization of the | Engelsbrand. The project

communal CO, balance in | was part of the standard

cooperation with the mu- curriculum (4" semester).

nicipality of Engelsbrand
Urban mobility Cooperation project be- 50 students from Germa- | Prof. Dr. Guy
concepts tween the Master program | ny and France worked Fournier

Business Administration
and Engineering of Pforz-
heim University and of the
Reims Management School
in cooperation with the
Daimler AG: the goal was
to work out efficient solu-
tions for urban mobility
concepts in international
teams.

together in this promising
project for the future. The
students had the possibil-
ity to broaden their hori-
zon and to collect useful
experiences in interna-
tional project manage-
ment and learn more
about alternative mobility
concepts.

Sustainability in
youth associations

An interdisciplinary team of
students worked out a con-
cept for the implementa-
tion of sustainability in a
youth association.

The students dealt inten-
sively with the concept of
sustainable development
and learned to apply it to
a concrete example.

Prof. Dr. Joerg
Woidasky

Green University /
Wild University

The project Green Universi-
ty dealt with sustainable
management and resource
conservation. Wild Universi-
ty was a cooperation pro-
ject between Wildpark
Pforzheim and Pforzheim
University. The students
developed new concept
ideas, e.g. pedagogic rea-
sonable experimental
points for children or the
distribution of bio-meat
products.

Students of the Business
Administration and Engi-
neering programs applied
their theoretical
knowledge of the lecture
“Project Management” in
transfer projects.

Prof. Dr. Ansgar
Kihn

Voluntary seminar
“respect and
treatment”

The participation in the
seminar is a voluntary and
additional engagement.
Main goal of the seminar is
to establish sensitivity for

The students critically deal
with ethical aspects and
its challenges in coopera-
tion with others.

Prof. Dr. Kai
Alexander Sald-
sieder
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Name of the Goals and overview

project

Results / learning expe- | Contact

riences

ethical behaviour in day-to-
day contacts. The students
have to work out the
meaning of respect in our
world, and with which
challenges we have to
cope. The seminar is orga-
nized in cooperation with
the Rotaract Pforzheim and
Rotary Club Pforzheim
Schwarzwald.

Additional guest lectures and lecture
series as the "Resource Efficiency Collo-
quium”, the “Studium Generale” and the
lecture series “Practitioners and Practice of
Business Ethics” give, e.g. practical insights

- A

Guest lectures are
important and practi-
cal supplements in
our study programs,
e.g. Jan Market gave
an input in the “com-
pliance and integrity
at Daimler AG”

\ )

into the relevance and implementation of
sustainability and ethics issues in business
and science. Guest lectures related to sus-
tainability / ethics issues

online courses on our PRME Website (see:
http://www.hs-pforzheim.de/DE-
DE/WIRTSCHAFT-UND-
RECHT/FAKULTAET/PRME/NE_ONLINE_LEHR
ANGEBOTE/Seiten/Inhaltseite.aspx ).

Field trips offer practical insights into
real life working environments

During the summer semester each degree
program can organize a one-week-field trip
to visit different companies and to show its
students practical examples. In SS 2013 the
Bachelor programs Resource Efficiency
Management, the Business Administration
and Engineering programs and the Master
program “International Management
(MBA)" organized field trips focusing on
sustainability and resource efficiency topics.
The related company visits did not only give
practical insights but also enabled students

are regularly integrated  /~
in standard lectures of
different study pro-
grams. As an additional
opportunity to get fur-
ther insights in sustain-
ability and ethics, we

of  rotor

N

19 Students of the Business Administration and Engineer-
ing program combined their excursion to the Zajons Zerk-
leinerungs GmbHs with a further study project to find
innovative solutions for the recovering of waste material
blades
Contact: Prof. Dr. Joerg Woidasky

from wind power  plants.

/)

supplement additional
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to collect useful contacts for other projects,
internships or thesis.

Our focus on Service Learning to
enable remarkable learning experi-
ences

As described in our last report a new men-
toring project HELP started in WS
2011/2012. Students of Pforzheim Business
School mentor students of two schools in
Pforzheim (Insel-Werkrealschule Pforzheim
and Nordstadtschule Pforzheim) for at least
one year to support them in their profes-
sional orientation. In preparation of the

e

mentoring of the pupils our students have
to participate in a psychological training.
Different activities were implemented to
foster the mentoring of the pupils and to
motivate students and pupils (e.qg. visit at
Pforzheim University). Since the project has
started 21 pupils could be mentored by our

“I get much help - in all fields of
interest!"
Worakan Luangnuan
(mentored student of HELP)

students. At the moment 16 pupils are men-
tored. The feedback of our students and the
pupils about their experiences is very posi-
tive.
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Contact:
Natascha Kappler, email: Na-
tascha.kappler@hs-pforzheim.de

Within the mentoring program BiSa (in
German: Buerger in der Schule aktiv) over
50 students from all faculties mentor pupils
from several schools. Because of the very
positive experiences more and more teach-
ers ask for support by BiSa. The participating
stu- dents report very positively
about their experi-
ences and are
proud to help the

pupils.

7=\

VRYGROND

COMMUNITY Contact: Lilli Gros,
LAB Bisa - Blrger in der
Schule aktiv e.V.

Vrygrond Community Lab — a com-
munity in transition

Professors and students of Pforzheim Uni-
versity build up a Community Computer
Center in the south-African Township
Vrygrond in cooperation with the University
of Cape Town. Since February 2012 ten
volunteers of Pforzheim University were in
charge of the needed technical, organiza-
tional and educational preparations. The
Center has been opened in March 2013. In
summer semester 2013 four of our students
cooperated with students of the University
of Cape Town in this project. The volunteers
stay for 6 months in the township to sup-
port children and young adults in the
Community Center. The project is supported
by the student initiative “initiAID e.V."(see
page 30).
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Main goal‘oﬂ'he Community Computer
Center is to offer numerous training and
educational measures to kids and young
adults in order to improve their living and
working opportunities in the long run.

This project is a good example of how
teaching and practical transfer can be com-
bined to achieve excellent solutions in both
fields.

Practical level: the participating students
gain practical experience by directly support-

Teaching level: students of Pforzheim Uni-
versity and of University of Cape Town work
as volunteers in a practical project and make
social learning experiences. Such learning

“The insight in the problems and
possibilities in South-Africa is a
unique experience. | will come
back!” Jan Félsing, Volunteer in

2012, MBA HRM&C.
| 4

experiences together with social and ethical
reflection are an important contribution to a
socially responsible education of future
managers. First evaluations of the learning
experiences are done by students of the
Business Administration and Engineering
program / International Management in the
context of the PIPE research project (Portfo-
lio International Profile in Engineering)

Contact:
Prof. Dr. Fritz Gairing,

email: fritz.gairing@hs-

Prof. Dr. Fritz Gairing was fascinated by the chance to
combine concrete help and the possibility to investigate
intercultural and social learning of students of both
universities in a cooperative research study by an edu-
cational project with young adults in a township.

pforzheim.de
Prof. Dr. Joachim Schuler,

email: Joachim.schuler@hs-
pforzheim.de

AMMAVEEDU - help for

ing children and young adults. Furthermore,
they drive forward the community develop-
ment in Vrygrond in cooperation with the
Community Computer Center and with
other local non-profit/non-government or-
ganizations and German aid projects
(buildupkids e.V. and Butterfly Art Project,
Cape Town). An evaluation of the results is
planned in 2014.

Indian street children

A student of the degree program Purchas-
ing and Logistics supported the children’s
home Ammaveedu in South India during his
stay abroad. Objective of the children’s
home is to provide all possible care for the
infants who are discarded and abandoned.
The children receive medical and education-
al support in order to enable them a better
life. Education is seen as a most important
factor to help these children to live an inde-
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pendent life in dignity. At the moment there
are 43 children. Ammaveedu offers students
of Pforzheim University the possibility to
gain new experiences by supporting the
children’s home in education and financial
affairs.

Contact: Timo Muench (Purchasing and -
Logistics student), email: muetim@hs-
pforzheim.de

Student Initiatives —an important
part of our University live

As already reported in our last SIP we have a
number of students’ initiatives that are en-
gaged in the field of sustainable develop-
ment / ethics / CSR.

The student initiatives sneep and UNICEF
supported different projects. In 2012
UNICEF e.g. took part in the “Pforzheimer
Cultural Night” with special events like por-
trait painting by students to raise awareness
for the work of UNICEF in the Sahel-Zone in
West and Central Africa. Furthermore the
UNICEF initiative organizes regularly differ-
ent charitable donation activities and infor-

mation desks, e.g. at the World-Aids-Day.
The UNICEF members of Pforzheim Universi-
ty took part in a general training organized
by UNICEF.

The initiative sneep started e.g. a movie
opening night and showed the movie “we
feed the world” to critically question nutri-
tion, globalization and the production of
our alimentation. Sneep members did fund-

Mﬁﬂ&g@@@ﬂg@/@ndenaknonf\
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Mittwoch, 12.06.2013

Campus Wirtschaft und Recht

10.30 - 16.00 Uhr

raisings for Build up Kids Cape Town and
their projects in a township in South Africa
(see Vryground Community Lab) and an
Indian children’s home (see Ammaveedu).

Furthermore, the initiative aims at extending
contacts to experts in order to deepen in-
sights into the relevance of ethics in busi-
ness. Therefore, in cooperation with the
ethics agent they organized an open discus-
sion with the head of the CSR department
of Bayer CropScience on the relevance of
CSR.
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In the last SIP we reported about the re-
search project on the capabilities of children
in Pforzheim in cooperation with the city of
Pforzheim and the Family Centre North
(Familienzentrum Nord). By request of the
children sneep members, the ethics agent of
Pforzheim University and the children of the
family centre north designed an own book
in order to make a note of the children’s
ideas and impressions what for them is most
valuable for a good life. The children devel-
oped wonderful drawings, photo stories,
short stories or questionnaires. Sneep mem-
bers supported the children not only in cre-
ating the book, but also in doing their
school homework, playing with them, etc.
The project was a great success for our stu-
dents and the children, which is document-

ed in the book that has now been pub-
lished.

Beyond the already existing initiatives two
new initiatives, namely remedy e.V. and
initiAID e.V. were founded.

INITIATIVE FUR
RESSOURCENEFFIZIENTES
MANAGEMENT

The initiative remedly e.V. (initiative for
resource-efficient management) was found-
ed by seven students of the Bachelor Pro-
gram Resource Efficiency Management in
March 2013. Main goal of the initiative is to
complement the theoretical knowledge with

practical experience. Thus, the initiative
plans to organize factory visits focusing on
resource efficiency to gain insights into po-
tential technical solutions. Furthermore the
initiative plans to consult manufacturing
companies in the field of resource and en-
ergy efficiency. (contact: reme-
dy.ev@gmail.com).

InitiAID .

s volunteer for la

initiAID was officially founded at the be-
ginning of the winter semester
2013/2014. The initiative supports pri-
marily the cause of socially disadvantaged
areas to provide their people with per-
spectives and ensure a sustainable im-
provement of life. In this context, the po-
tential for success lies within the balance
of education and reasonable leisure-time
activities. Under these conditions there are
currently two projects in the township
Vrygrond of Cape Town, South Africa in
progress (see also Vrygrond Community
Lab, p. 27): here, the emphasis has been
placed on such aspects as the training of
IT-skills and the creation of leisure-time
activities with building a soccer field. All
this is only possible because of the
groundwork before and during the pro-
jects by the members of initiAID in Ger-
many; is it either in the organization, the
financing, the communication or the in-
formation.

Each semester Campus X, our long-
established student initiative, implements
one social responsibility project as already
reported in the last SIP. In this reporting
period they implemented in SS2013 a very
special project with elderly people in
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cooperation with the retirement home
“Walter — Geiger Haus” in Pforzheim “Tanz
verbindet Generationen! — Dancing unites
generations”. In cooperation with the
dancing school IWONA, Campus X
organized dancing lessons for the
inhabitants of the Walter-Geiger Haus.
About 15 students and 10-15 seniors met 6
times for dancing. As elderly people used to
be not that agile the dancing lessons were
organised especially for them. For instance
they danced with colorful draperies while
sitting. This project enabled new and
valuable experiences for students and for
the elderly participants. The students were
very stoked for the

Business School. Main goal of the award is
to encourage and activate more students to
engage socially.

Contact:
Campus X, eMail: info@campusx.org

Sustainability Week
(e In April 2012 a
team of stu-
dents and the
PRME coordina-
an der Hochschule Pforzheim tor organized a
16.-20. APR'L 2012 PRME  “systainability

week”. Main goal of the event was to give

Tiglich Vortriige ab Di 17.04.12
Infobasar am Do, 19.04.2012

Mehr Informationen nach
dem Klick.

WOCHE DER
NACHHALTIGKEIT -

' an insight
proJeICt' FrF)m the “We are astonished about the variety of social engage- into the
team’s point of ment at Pforzheim University”, so Sarah Bruenig of the relevance
view the biggest consulting agency EC4U expert consulting AG. of sus-
success is that tainability
some students topics and

want to foster the friendships to the
inhabitants. As such, the project was an
important learning experience for all
participants.

N8 [ §
In WS 2012/2013 Campus X organised
swimming lessons for handicapped children
of the Gustav-Heinemann School. For this
project and for its long-lasting social
activites for handicapped people since 2008,
Campus X gained the first Social Award
2013 of the EC4U expert consulting. 14
groups and initiatives of our university
applied for this Award. It awards the social
engagement of students of Pforzheim
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the already available offer for students to
learn about sustainable development in
courses and different practical and research
projects at Pforzheim University. The pro-
gram included lectures of academics and
business experts and gave insights into sus-
tainability projects at Pforzheim University
from a students’ point of view. Accompany-
ing the lecture program an information ba-
zaar of various initiatives and projects pro-
vided an interesting insight in existing activi-
ties at Pforzheim University to all our stu-
dents, staff and professors. It is an excellent
example for the engagement of our stu-
dents in the field of sustainability. Without
the students’ engagement, it would have
not been possible to organize the sustaina-
bility week. The students were in charge of
designing the program and especially for
the public relations of the event.


mailto:info@campusx.org

The project aimed at promoting our sustain- Contact:

ability/ethics projects and at activating more _ ) _ _
supporters for these topics. Kerstin Anstatt, eMail: Kerstin.anstaett@hs-

pforzheim.de

The sustainability week was a contribution
to the sustainability days of Baden-
Wuerttemberg 2012.

Our key objectives

e To support further the engagement of our students in Service Learning projects.

e To establish a continuous offer of transfer projects for our students.

e To support our student initiatives in implementing new projects and attracting more students
and motivate them to continue their work.
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UN Principles for Responsible Management Education

Principle 3 Method | Principle 4 Research |

Principle 5 Partnership | Principle 6 Dialogue

6 Applied Research on Ethics, CSR and Sustainability

Pforzheim University sets high value on applied research in order to provide its students up-to-
date and applied knowledge. Various research projects focus on ethics, CSR and sustainable

development described in more detail in the following chapter.

6 Applied Research on Ethics, CSR and Sustainability =

Institute for Industrial Ecology (INEC)

InReff - Integrated Resource Efficiency Analysis for Reducing Climate Impacts in the Chemical Industry

‘ MEKKA - Material and energy flow based cost and climate analysis

WaPrUmKo - Basket-based price and environmental impact comparison
of organic and conventional consumption

Institute for Embedded Systems (IfES) |

‘ Institute for Materials and Material Technologies (IWWT) |-

Development of an energy-efficient hot-water
tank based on a metal-foam heat-exchanger

[HiCoCo ~ High Conductivity Copper

‘ Research Institute for Human Resources Management | s

Selected research activities | =]

‘ Business Ethics and Sustainable Development |—

Analysis of delinquent motivation in case of white-collar crimes
(continuation of the research project)

Business Plan for the Southern Africa Science Service Centre for
Climate Change and Adaptive Land-use (SASSCAL)

Possibilities of a long-term financing concept for Regional Science Service Centers / RSSC
"climate change and sustainable land management in Africa”

Development of a Code of Ethics for an
association of temporary employment companies

Building the Future of Paros.
A multi-pillar sustainability strategy for the Greek island of Paros

Co-operative praxis

|Leading with mediation competences |-

[ Controlling, Finance and Accounting |-

Financial Report of medium-sized businesses -
sustainability aspects as an element of the report

[Business Administration and Engineering |-

Preparation of a publication (ebook) related to resource efficiency }J
‘ Maks ~ Making Knowledge Sustainable I»
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Our research activities in the field of ethics, CSR and sustainaibility and its

influences on teaching

L >

-~

Research at Pforzheim University is estab-
lished in different institutes, especially in our
Institute for Applied Research (IAF). There
exist other more specialized institutes which
are part of the IAF, as the Institute for Indus-
trial Ecology (INEC), Institute for Embedded
Systems (IfES), Research Institute for Human
Resources Management or the recently
founded Institute for Materials and Material
Technologies (IWWT) (former: Material Sci-
ence Laboratory and Testing). Research pro
jects of these institutes regularly deal with
sustainability topics. The results of the pro-
jects are as far as possible integrated in the
corresponding courses of our degree pro-
grams. The IAF regularly awards a research
price for excellent research activities. In

RESEARCH

summer semester 2012 Patrick Kraus, re-
search assistant of the Master degree pro-
gram “Controlling, Finance and Account-
ing” was awarded for his research in the
field of CSR and sustainability in business.

We will give an insight into research activi-
ties of the different institutes and the variety
of research activities dealing with responsi-
ble management by highlighting selected
project examples in the following:

material and energy use, resulting costs as

INEC

INSTITUTE FOR
IMDUSTRIAL ECOLOGY

I Institute for

. well as environmental and climate impacts —
Industrial >

is necessary to reduce effectively green-

Ecology
Integrated Resource Efficiency
Analysis for Reducing Climate Im-
pacts on the Chemical Industry
(InReff)

The integrated analysis and optimization of
complex production systems — including

house gas emissions in the chemicals sector.
When production systems are considered in
such an integrated way eco-balancing, pro-
cess engineering and optimization aspects
refer to each other. In practice, their sys-
tematic consideration is non-trivial as ap-
propriate instruments and holistic ap-
proaches are missing. Such instruments and
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approaches are expected to increase the
degree of acceptance and diffusion regard-
ing measures that aim at climate protection
and resource efficiency and, in conse-
guence, contribute to sustainable develop-
ment. The InReff project does not seek in-
novative but singular technical solutions, but
enables companies to systematically identify
efficiency potentials instead. This helps
companies to derive and assess various
(technical) measures and solutions. In the
joint project three business and two aca-
demic partners work together to elaborate a
platform that integrates different methods
of modeling and assessment. The partners
will furthermore develop a prototype and
test it in practice. The desired holistic ap-
proach of this project is rather challenging
and requires methodological and technolog-
ical innovation. In addition, the project re-
sults will be incorporated in concrete
measures of the involved business partners
that are likely to foster technological innova-
tions for existing production processes.
Apart from the project partners, further
partners from the chemical industry, particu-
larly SMEs will be involved in this R&D pro-
ject. This project is funded by the Federal
Ministry for Education and Research.

Project Manager: Prof. Dr. Hendrik Lam-
brecht, email: hendrik.lambrecht@hs-

pforzheim.de
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Material and energy flow based
cost and climate analysis (MEKKA)

The focus of this project is the material flow
cost analysis (MFCA) and in particular the
ISO 14051, which has been created as a
special evaluation of material and energy
flows and their monetary value. However,
the project lacks a methodological integra-
tion into a comprehensive approach for the
modeling of the material and energy flows
related to a production system, which is
able to connect various extensions, e.g. in
the direction of an inter-company analysis of
the supply chain, or economic and ecologi-
cal assessments. In particular, such a meth-
odological embedding is required to devel-
op IT policies and IT products, which are
practicable and have the necessary flexibility
for the operational use. In this context, ex-
tensive consultation with colleagues from
Japan, as in the meeting Ecobalance 2012
in Yokohama, has taken place. The project
is funded by the Federal state of Baden
Wuerttemberg.

Project Manager: Prof. Dr. Mario Schmidt,
email: Mario.schmidt@hs-pforzheim..de

Basket-based price and environmen-
tal impact comparison of organic
and conventional consumption
(WaPrUmKo)

Within the research project WaPrUmKo
prices and environmental impacts of con-
ventional and organic products are com-
pared. Thereby, the statistical basket of the
consumer price index forms the basis. In
comparing the price and environmental
impact the relative difference between con-
ventional and organic basket shall be de-
termined and converted into an eco-
economic analysis. For the first time empiri-
cal ecological variations in consumption
patterns for statistical market basket analysis
would be available, which could make the
market transparent for consumers. Essential
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parts of the project are empirical price sur-
veys. Therefore, criteria for the evaluation of
environmental product and service alterna-
tives are determined, according to which
the organic products are to be selected for
the basket. Selection- and weighting criteria
are developed for mapping a possible real
market situation. Price-statistical methods,
with involvement of the Federal Statistical
Office, are further developed. The current
state of the environmental assessment for
product groups of the commodity basket is
assorted. A particular challenge is to deter-
mine the environmental impacts of consid-
ered product quality. The environmental
impact of consumption is assessed and the
cost effects of a greener consumption are
examined. To map not only the relative price
and environmental impact of average con-
sumers, the absolute differences at different
levels of con-
sumption and
production pat-
terns shall be
determined ex-
emplarily. The
project is fund-
ed by Federal
Ministry for Ed-
ucation and
Research - Pro-
gramme FHpro-
funt.

Project Manager: Prof. Dr. Mario Schmidt,
email: Mario.schmidt@hs-pforzheim.de

The results of the INEC research projects are
integrated in the Bachelor degree program
Resource Efficiency Management. Further
information on the projects of the Institute
of Industrial Ecology can be found on the
following website: http:/umwelt.hs-
pforzheim.de/en/research/.

Contact: Prof. Dr. Mario Schmidt,
email: Mario.schmidt@hs-pforzheim.de

Institute for Embedded Sys-
tems (ITES)

An important research focus of the Institute
for Embedded Systems is electronic displays.
Energy efficiency is an important indicator
for Electronic Displays. Prof. Dr. Blanken-
bach of Pforzheim University is Chairman of
the electronic displays conference that takes
place annually. At the last conference the
topic of “Resource efficiency — what are
critical metals and how scarce are they?”
was picked up by Prof. Dr. Mario Schmidt
(Pforzheim University) as an important topic
at the conference. For more information
about the research activities of the IfES, see:
www.hs-pforzheim.de/ifes.

Contact: Prof. Dr. Thomas Greiner,
email: Thomas.greiner@hs-pforzheim.de

Institute for Materials and
Material Technologies
(IWWT)

The Institute
for Materials
and Mate-
rial Tech-

A
(lWWT) und Werkstofftechnologien iS mainly
engaged in material development and mate-
rial optimization, validation, examination
and analysis of metallic and polymer materi-
als and the optimization of production pro-
cesses, especially in the field of pressing and
stamping techniques. In our last SIP-Report
we have already given insights into the re-
search activities of the former named
“WEP"” and their contribution to a sustaina-
ble development. The team of the IWWT is
continuously engaged in implementing new
research projects.
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Further information: www.hs-
pforzheim.de/iwwt

Contact: Prof. Dr. Norbert Jost, eMail: norb-
ert.jost@hs-pforzheim.de

Development of an energy-efficient
hot-water tank based on a metal-
foam heat-exchanger

The project aims at a more effective storage
of heat by using innovative concepts for the
thermal energy storage and -transfer. The
use of open-pored metal structures has high
potential for an on demand and effective
use of energy in comparison to conventional
facilities.

Project Manager: Prof. Dr. Norbert Jost,
email: Norbert.jost@hs-pforzheim.de

HiCoCo - High Conductivity Copper
Construction and optimization of
the characteristics of innovative
high-conductive CuMgP alloys and
the utilization for industrial appli-
cations

The project aims to optimize the alloy sys-
tem CuMgP and to utilize the alloy for in-
dustrial applications. CuMgP has a highly
improved strength in comparison to copper
and parallel to this a high conductivity. Thus
CuMgP could be a perfect substitute for
copper and some alloys of it in diverse ap-
plications (e.g. the overhead power lines for
express train routes). The project is imple-
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mented in cooperation with two SMEs and
is funded by the Federal state of Baden-
Wuerttemberg / EU (EFRE) - technology
transfer.

Project Manager: Prof. Dr. Norbert Jost,
email: Norbert.jost@hs-pforzheim.de

Business Ethics and Sustain-

able Development

Continuation of the Research Project:
Analysis of delinquent motivation
in case of white-collar crimes - Com-
missioned by: PricewaterhouseCoopers AG
WPG Frankfurt/Main. Main goal of the study
is to investigate how the willingness and
motivation of white-collar crimes and the
social, organizational and moral factors in
companies are determined.

The research project and its results are used
to call the students’ attention to white-collar
crime in the lectures “Business Ethics”,
“psychological-qualitative market research

Il, and “Corporate Responsibility and Sus-
tainability Management”.

Contacts:

Prof. Dr. Thomas Cleff,

email: Thomas.cleff@hs-pforzheim.de
Prof. Dr. Bernd Noll, email: bernd.noll@hs-
pforzheim.de

Prof. Gabriele Naderer,

email: gabriele.naderer@hs-pforzheim.de
Prof. Dr. Juergen Volkert,

email: juergen.volkert@hs-pforzheim.de
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Business Plan for the Southern Af-
rica Science Service Centre for Cli-
mate Change and Adaptive Land-
use (SASSCAL)

The SASSCAL has grown out of previous
science initiatives in Southern Africa and is
actively supported by a broad range of
stakeholders. The aim is to establish SASS-
CAL as the REGIONAL driver for innovation
and knowledge exchange to enhance adap-
tive land use and sustainable economic de-
velopment in Southern Africa under global
change conditions. Thus SASSCAL will op-
erate mainly as an organization offering
knowledge-intensive services and training
products with a particular emphasis placed
upon the enhancement of the research ca-
pacities in the SADC region. These services
and products will be based on on-going
demand articulation from users and practi-
tioners, centered on core areas namely; In-
formation Support, Advisory Services, Net-
working, and Innovation Management. This
project is funded by the Federal Ministry for
Education and Research.

Contact: Prof. Dr. Juergen Janovsky,

email: Juergen.janovsky@hs-pforzheim.de

Possibilities of a long-term financ-
ing concept for Regional Science
Service Centers /RSSC “climate
change and sustainable land man-
agement in Africa”

The current climate changes are expected to
encompass important challenges to the fu-
ture land-management in Africa. Thus, ade-
guate measures for the protection of liveli-
hood are considered to be of utmost im-
portance for a sustainable land-use. In light
of this background, the German Ministry for
Education and Research intended to support
so-called Regional Science Service Centres
designed at facilitating knowledge exchange
with Northern countries and between dif-
ferent African states. This projects aims at

defining funding options for these institu-
tions under the auspices of KfW.

Contact: Prof. Dr. Juergen Janovsky,
email: Juergen.janovsky@hs-pforzheim.de

Study: migration of specialists in
the health sector

The study investigates the question, if and
how the deficit of specialists can be limited
or even eliminated by a controlled migration
from developing countries to Germany.
Main goal is to discuss how the migration of
specialists could be achieved in an ethical
correct way without weakening the health
systems of the developing countries, but
instead by even generating a benefit for the
improvement of the situation in these coun-
tries. The paper identifies legal, organiza-
tional and political possibilities to implement
such an ethically correct migration. It pre-
sents a pilot approach for a twinning-model
between the Rhein-Main area and an area
in Indonesia that has approximately the
same population. The project was initiated
by the Deutsche Gesellschaft fur Internatio-
nale Zusammenarbeit (GIZ) GmbH, financed
by the KfW and implemented by the Ger-
man Healthcare Partnership.

Contact: Prof. Dr. Juergen Janovsky,
email: juergen.janovsky@hs-pforzheim.de

GeNECA - Fair sustainable develop-
ment based on the capability ap-
proach (04/2010-05/2013)

Funded by the German Federal Ministry of
Education and Research, the research pro-
ject on fair sustainable development based
on the capability approach (Gerechte Na-
chhaltige Entwicklung auf Grundlage des
Capability-Ansatzes - GeNECA), already
mentioned in our second SIP has been fin-
ished. GeNECA's aim has been to concep-
tualize sustainable development on the basis
of the Capability Approach so as to combine
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the issues of inter- and intragenerational
justice drawing on an integrated under-
standing of social, economic and environ-
mental development. However, still more
papers on how to establish a foundation of
intra- and intergenerational justice, are be-
ing published. For Pforzheim University,
Kerstin Anstatt und Jirgen Volkert focus on
corporate core business and CSR impacts on
sustainable human development as well as
on sustainability governance from a Public
Choice and Capability Approach Perspec-
tive.

Contact: Prof. Dr. Juergen Volkert,
email: juergen.volkert@hs-pforzheim.de

Bayer CropScience Model Village
Project Evaluation in South India

As mentioned in the last SIP Bayer Crop-
Science conducts a model village project to
improve sustainable human development of
farmers in rural Karnataka (India) as well as
productivity and value-added of these farm-
ers who are seed suppliers of Bayer Crop-
Science. Following the quantitative survey
covering almost 1000 households and 6000
persons in two model and two control vil-
lages in 2011, qualitative focus group dis-
cussions have been carried out in 2012
with 200 villagers, including men and wom-
en of all castes, scheduled tribes and sched-
uled castes. The aim was to identify what
people value most and in which domains
they feel most restricted; also reasons for
these perceptions were discussed along with
solutions to overcome restrictions. In 2013,
with the start of Bayer CropScience’s school
initiatives, quantitative baseline tests of
learning outcome were carried out that will
help to see whether these corporate activi-
ties in model villages make a difference in
comparison to learning outcome develop-
ments in control villages. Furthermore, is-
sues of health and hygiene as well as the
performance of Bayer CropScience’s agricul-
tural performance were assessed.
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Contact:

Prof. Dr. Harald Strotmann,

email: harald.strotmann@hs-pforzheim.de
Prof. Dr. Regina Moczcadlo,,

email: regina.moczcadlo@hs-pforzheim.de
Prof. Dr. Juergen Volkert,

email: juergen.volkert@hs-pforzheim.de

Development of a Code of Ethics for
an association of temporary em-
ployment companies

In cooperation with the association of tem-
porary employment companies the project
aims to develop a conception for a code of
ethics and for the establishment of a con-
tact and conciliation committee. The analy-
sis of the developed code of ethics is used
as case study in our courses. An evaluation
of the contact and conciliation committee
by students is planned.

Contact: Prof. Dr. Bernd Noll,
email: bernd.notll@hs-pforzheim.de

Building the Future of Paros.

A multi-pillar sustainability strategy
for the Greek island of Paros

A partnership of inhabitants of the Greek
island of Paros is convinced to contribute
with a modern, sustainable thinking and
acting to a beneficial development of our
life. The partnership aims to develop a sus-
tainable life on Paros. They focus especially
on small and handy projects which will be
realized pragmatically together with the
people of Paros. The partnership is con-
vinced that it is the responsibility of each of
us to realize our future economic develop-
ment with consideration of ecological and
social issues. The management of the inter-
relationship of economy, ecology and socie-
ty will be the key for the future. The project
is in its very initial phase. Kick-off was end
of May 2013.
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Contact: Prof. Dr. Joerg Tropp,
email: joerg.tropp@hs-pforzheim.de

Business Law

Co-operative praxis

The project aims to investigate the relevance
for business lawyers to find solutions of
legal conflicts in cooperation with lawyers
but without official court proceedings.

Contact:

Prof. Dr. Barbara Tybusseck,

email: Barbara.tybusseck@hs-pforzheim.de
Prof. Dr. Klaus-Peter Reuthal,

email: klaus-peter.reuthal@hs-pforzheim.de

Leading with mediation compe-
tences

The project aims to find out possibilities and
barriers of the use of mediation elements as
management tools. The project is imple-
mented in cooperation with the project
partner Eidos Projekt Mediation e.V. The
project partners organize seminars with
business leaders with mediation trainings in
order to learn from their findings and expe-
riences for their management.

Contact:

Prof. Dr. Barbara Tybusseck,

email: Barbara.tybusseck@hs-pforzheim.de
Prof. Dr. Klaus-Peter Reuthal,

email: klaus-peter.reuthal@hs-pforzheim.de

Controlling, Finance and Ac-

counting

Financial Report of medium-sized
businesses -

sustainability aspects as an element
of the report

The management report is an important
instrument to review the economic situation

of companies. The management report can
inform in detail about the prospects of the
company. The study aimed to analyze the
quality of management reports for SMEs as
the management report is mostly used for
capital market oriented companies. The
study also analyzed sustainability aspects as
part of the report.

Contact: Prof. Dr. Ulrike Eidel, email: ul-
rike.eidel@hs-pforzheim.de

Business Administration and
Engineering

Preparation of a publication (ebook)
related to resource efficiency
Preparation and coordination of a final doc-
umentation of the r2-funding program for
the topic resource efficiency of the German
Ministry of Education and Research — on
behalf of the Fraunhofer Institute for Chem-
ical Technology.

Contact: Prof. Dr. Joerg Woidasky, email:
joerg.woidasky@hs-pforzheim.de

European Symposium on Aircraft
Recycling

More than 25% of the current civilian air-
craft fleet will be decommissioned in the
coming 15 years, offering both business
options and challenges. Technically speak-
ing, a total potential of about half a million
tons of valuable materials will become avail-
able. But even more added value can be
expected from equipment and parts extrac-
tion before the aircraft is finally taken out of
service.

On the other hand, the interface between
the airworthiness requirements and the
waste management laws in the end of life
operations creates legal and technological
challenges for all stakeholders. Not only the
companies’ sizes, but also their policies and
strategies for future business development
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are manifold and sometimes divergent. To
provide sustainable business operations on a
European or even a worldwide scale,
amongst others technical requirements,
quality assurance both for parts and pro-
cesses as well as materials flow and recy-
cling option issues will have to be ad-
dressed, monitored, and developed.

This first European Symposium on Aircraft
recycling on December 12 and 13, 2013!
will bring together aircraft manufacturers,
dismantlers, recyclers, and also researchers.
It provides a neutral platform for exchang-
ing and discussing the current status and
the potential of technology, and policies in
aircraft end of life operations and recycling.

Contact: Prof. Dr. Joerg Woidasky, email:
joerg.woidasky@hs-pforzheim.de

1 AIRCRAFT
t“’" ¥ RECYCLING
w @  sYMPOSIUM

Making Knowledge Sustainable
(MaKs)

The project focuses on the mostly unex-
plored topic of a cultural sustainability in
international companies. Intercultural man-
agement aims at overcoming first cultural
differences so far. But it is mostly not de-
fined which intercultural centre is aspired in
the case of a long-term company integra-
tion. The project MaKS analyzes a globally-
linked production of a global market leader
of the technical industry. The aim is to find
out how the knowledge-based and globally-
linked company processes could be inte-
grated in an intercultural sustainable way. It
is assumed that companies need a long-
term intercultural competence management
and an adaption of existing organizational
structures instead of static structures.

Contact: Prof. Dr. Jasmin Mahadevan, email:
jasmin.mahadevan@hs-pforzheim.de

In the Appendix of our Report we have
listed selected publications in the field of
CSR, ethics and sustainability that give an
additional insight into relevant applied re-
search topics at Pforzheim University.

Our key objectives

e Implementation of more interdisciplinary and inter-departmental research projects to allow
for more integrated project analyses and insights.
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REVIEWEA PAPEIS.....c.ooeieeeeeeeeee ettt ettt e a e st e st e st e b e s e e e seeseebeeresbasbe s ensenseneens 1
PUBIICATIONS. ...ttt bbbt 3
OtNEIS (EXEIACTE) ceveeieeeeeeee ettt ettt e et e et e e et e s et e sereesaseeesaaeesareeeaseeeseseesaratesreesareesssseesareesnnes 9
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Selection of Ethics and Sustainability Courses of all Schools at Pforzheim University...... 16

The Principles for Responsible Management EAUcation..........cccocoeviviieininccnnnseeees 19

The following overview reveals a diversity of publications, research projects and activities dealing
with PRME-relevant topics at Pforzheim University that contributes to a responsible management
education by transferring knowledge about corporate responsibility and sustainable
development. The list makes no claim to be complete. This overview supplements the 3SIP of
Pforzheim University in order to better demonstrate the current teaching and research activities
at Pforzheim University.

Reviewed Papers

Albrecht, S.; Bollhofer, E., Brandstetter, P.; Frohling, M.; Mattes, K.; Ostertag, K.; Peuckert, R.,
Seitz, R.; Trippe, F.; Woidasky, J.(2012):Ressourceneffizienzpotenziale von Innovationen in
rohstoffnahen Produktionsprozessen. — In: Chemie Ingenieur Technik 84 (2012) Nr. 10, S. 1651-
1665. (ISSN (print) 0009-268x) (Title: Resource Efficiency Potentials of Innovations in
Commodity-Related Manufacturing Processes.).

Britzelmaier, B.; Kraus, P.; Xu, Y. (2013): Microfinance Institutions in China: Development and
Challenges to their Sustainability. — In: Strategic Change (Wiley), Vol. 22, issue 1-2,pp. 67-78.
(ISSN: 1099-1697).

Britzelmaier, B.; Burger, S. (2012): Reasons for the Low Acceptance of Ethically Sustainable
Investments. — In: Vrontis, D. et al. (Eds.): Building New Business Models For Success Through
Competitiveness and Responsibility. Conference Readings Book of the 5th Euromed Conference,
Oct. 4th-5th, 2012 Glion-Montreux, Euromed Press 2012, pp. 203-214. (ISBN 978-9963-711-
07-9).

Britzelmaier, B.; Kraus, P.; Xu, Y. (2012): An Overview of CSR Reporting Development in China.
— In: World Review of Entrepreneurship Management and Sustainable Development (WREMSD)
Vol. 8 (2012) No. 3, pp. 319-339. (ISSN (Print): 1746-0573, ISSN (Online): 1746-0581,
Inderscience).

Britzelmaier, B.; Kraus, P.; Haberle, M.; Doll, A.: Remuneration of Management in the Financial
Crisis — A Study among the Annual Reports 2009 of the Euro Stoxx 50 Companies. — In:
Proceedings of the British Academy of Management Conference (BAM) 2012, Cardiff 2012, 15

pages.
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Britzelmaier, B.; Kraus, P.; Yan, X (2011): Challenge to the Sustainability of Microfinance
Institutions in China. — In: Vrontis, D. et al. (Eds.): Business Challenges in a Turbulent Era, 4th
Euromed Conference, Nicosia/Cyprus: Euromed Press 2011, pp. 321-332.

Cleff, T., Naderer, G. and Volkert, J. (2013): Motives behind White-Collar Crime. Results of a
guantitative and qualitative study in Germany, in: Society and Business Review (SABR), Vol. 8 Iss:
2, 145-159.

Forberger, J.; Hartmann, A.; Muller, A.; Woidasky, J.: Hydrothermal Hardening —Approach for
the Increase of Resource Productivity of Fine-Grained Mineral Construction Waste.
Hydrothermale Erhartung — EinLdésungsweg fur die Steigerung der Ressourcenproduktivitat von
feinkérnigem mineralischen Bauabfall. = In: Chemie Ingenieur Technik 84 (2012) Nr. 10, S.
1806-1811.(ISSN (print) 0009-268x).

Hottenroth, H., Schottler, M., Schmidt, M. (2011): Minderung von Kohlenwasserstoffemissionen
in der Solarzellenfertigung - Eine 6kobilanzielle Betrachtung. Chem. Ing. Techn.2011, DOI:
10.1002/cite.201100104.(Title: Reduction of Hydrocarbon Emissions in Solar Cell Manufacturing
— An Eco-Balance Analysis.).

Kraus, P., Britzelmaier, B. (2012): A Literature Review on Corporate Social Responsibility.
Definitions, Theories and Recent Empirical Research. — In: International Journal of Management
Cases (IMC) Vol. 14 (2012) 4, pp. 292-306. (ISSN 1741-6264).

Kraus, P.; Britzelmaier, B. (2012): Corporate Sustainability Management. — In: Journal of Global
Responsibility Vol. 3 (2012) issue 2, pp. 248-262. (ISSN 2041-2568, Emerald).

Mahadevan, J., Muller, F.(2013): Reproducing dominant categories of cultural difference
through linguistic discourse: Implications for critical management education and learning. In:
Proceedings of the 8th International Conference in Critical Management Studies; 10 Jul 2013-12
Jul 2013; The University of Manchester. Manchester, United Kingdom: The University of
Manchester Library; eScholarlD:198760, 22 pages. (ISBN:978-0-9576682-0-1).

Mahadevan, J.; Klinke, C. (2012): Failure and Success Stories in Intercultural Project
Management Intercultural Engineering - Special Issue of Interculture Journal 11 (2012) 18, pp.
59-73. (ISSN 1610-7217).

Mahadevan, J. (2012): Cultural Discourse in IT Bangalore: Organizational Resistance or Self-
Colonization? — In: Proceedings of the Annual Meeting of the Academy of Management, August
2012, Boston, MA, USA, 32 pages.

Mahadevan, J. (2012): Translating Nodes of Power through Reflexive Ethnographic Writing. — In:
Journal of Organizational Ethnography 1 (2012) 1, pp. 119-131. (ISSN 2046-6749, Emerald)

Mahadevan, J.;WeiBert, S. (2012): Understanding Intercultural Negotiations through Liminality. —
In: Proceedings of the Annual Meeting of the Academy of Management, August 2012, Boston,
MA, USA, 41 pages.

Mahadevan, J.; Mayer, C.-H. (2012): Towards a Collaborative Understanding of Intercultural
Engineering. — In: Intercultural Engineering - Special Issue of Interculture Journal 11 (2012) 18,
pp. 5-15. (ISSN 1610-7217).

Mahadevan, J. (2012): Utilizing Identity-Based Resistance for Diversity Change: A Narrative
Approach. — In: Journal of Organizational Change Management 25 (2012) 6, pp.819-834. (ISSN

0953-4814).
2
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Mahadevan, J. (2011): Power/Knowledge in Postcolonial Settings: The Case of IT Bangalore. — In:
Interculture Journal 10 (2011) No. 13, pp.61-81. (ISSN 1610-7217).

Matz, A.M.; Jost, N. (2012): Analysis and 3D-Modelling of Open-Pore Metal Foams using
Binarized Light-Optical Microscopy In-Depth Microsections. — In: Practical Metallography 49
(2012) 11, pp. 664-681. (ISSN 0032-681X).

Mdiller, D.W.; Matz, A.M., Jost, N.. Casting open porous Ti foam suitable for medical
applications, in: Bioinspired, Biomimetic and Nanobiomaterials 2 (2013), Nr. 2, S. 76-83.

Noll, B. (2012): Unternehmen und beschaftigungspolitische Verantwortung — eine historisch-
genetische Anndherung. — In: Lenel, H. O. et al. (Hrsg.) Ordo — Jahrbuch fur die Ordnung von
Wirtschaft und Gesellschaft. Bd. 63. Stuttgart: Lucius & Lucius 2012, S. 261-291. (ISBN 978-3-
8282-0573-4) (Title: Business and Employment Responsibility — A historical-genetic Approach.)

Noll, B. (2011); How much Common Ethics does a Global Economic Order need? A historic-
genetic Approach. Wie viel gemeinsame Ethik braucht eine Weltwirtschaftsordnung? Eine
historisch-genetische Annaherung. — In: Lenel, H.O. et al. (Hrsg.): ORDO - Jahrbuch fur die
Ordnung von Wirtschaft und Gesellschaft. Band 62. Stuttgart: Lucius & Lucius 2011, S. 523-538.
(ISBN 978-3-8282-0554-3).

Siegle, C.; Christian, U., Jost, N.; Kétt, S.: A Three-Dimensional Microstructure Preparation Using
Metallographic In-Depth Microsections, in: Practical Metallography 49 (2012) 1, pp. 15-26. (ISSN
0032-681X).

Schmidt, M. (2011):From Material and Energy Flow Analysis to Carbon Footprint — References
from Cost Accounting. Von der Material- und Energieflussanalyse zum Carbon Footprint -
Anleihen aus der Kostenrechnung. — In: Chemie Ingenieur Technik 83 (2011) Nr. 10, S. 1541-
1552. (ISSN (Print) 0009-286X).

Thimm, H. (2013): Semi-Automated Group Decision Process for Response Management to
Environmental Threads, Proc. 13" Annual Conf. on Group Decision and Negotiation (GDN), 17-
21 June 2013, Stockholm, Sweden, pp. 98-101.

Tropp, J. (2012): Nachhaltig kommunizieren mit dem Fit-Modell. (Sustainable Communication
with the Fit Model.) — In: Business + Innovation (B+I) (2012) 3, S. 8-17. (ISSN 1868-8241).

Volkert, J.; Schneider, F. (2012): A Literature Survey of Disaggregating General Wellbeing:
Empirical Capability Approach Assessments of Young and Old Generations in Affluent
Countries. — In: Sociology Study Vol.2 (2012) No.6, pp. 397-416. (ISSN 2159-5526).

Wiist, K.; Volkert, J. (2013): Childhood and Capability Deprivation in Germany: A Quantitative
Analysis Using German Socio-Economic Panel Data, Social Indicators Research, An International
and Interdisciplinary Journal for Quality-of-Life Measurement, May 2012, Volume 106, Issue 3,
pp 439-469.

Zilly, A.; Christian, U.; Kétt, S.; Nobiling, D.; Jost, N.(2011):Production and Metallographic
Examination of Precipitable Cu—Mg Alloys. - In: Practical Metallography 2011/11, S. 582-593.

Publications
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Beck, H.(2012): Glucksforschung und Wirtschaftspolitik. — In: WISU — Das Wirtschaftsstudium 41
(2012), Heft 10, S. 1334-1340.(ISSN 0340-3084) (Title: Happiness Research and Economic
Policy.).

Béhmer-Bauer, K. (2011): Encounters between Indians and Germans — Intercultural Aspects in
Tourism. Begegnungen zwischen Indern und Deutschen — Interkulturelle Aspekte im Tourismus.
—In: Freyer, W. / Thimm, T. (Hrsg.): Indien-Tourismus. Munchen: Oldenbourg 2011, S. 201-219.

Britzelmaier, B.; Xu, Y.; Kraus, P. (2011):Herausforderungen fur die Nachhhaltigkeit von
Microfinanzinstitutionen in China. — In: China Report Nr. 52 vom 15.11.2011, S. 25-30.
(Title: Challenges to the Sustainability of Microfinance Institutions in China.).

Brénneke, T.: Consumer — Protection — Law: Quo vadis?Verbraucher — Schutz — Recht: Quo
vadis? — In: VUR — Verbraucher und Recht (2012) 9, S. 325. (ISSN 0930-8369).

Brénneke, T.: Consumer Protection through Civil Law: A Reduction? Verbraucherschutz durch
Zivilrecht: Eine Verkirzung? — In: VuR — Verbraucherund Recht (2012) 9, S. 334. (ISSN 0930-
8369).

Brénneke, T.: Consumer Protection in Distribution Law: E-Commerce. Verbraucherschutz im
Vertriebsrecht: E — Commerce. — In: Tamm, M./Tonner,K. (Hrsg.): Verbraucherrecht. Rechtliches
Umfeld - Vertragstypen — Rechtsdurchsetzung. Baden-Baden: Nomos 2012, S. 384-407. (ISBN
978-3-8329-5745-2).

Brénneke, T.; Fezer, K.-H.: Alternative Procedures for Settling Consumer Disputes in the
European Internal Market — Statement on the Legislative Proposals of the European Commission.
Alternative Verfahren zur Beilegung von Verbraucherstreitigkeiten im europdischen Binnenmarkt
(ADR / ODR) - Stellungnahme zu den Legislativvorschldgen der Europaischen Kommission (ADR-
Richtlinienentwurf  sowie  ODR-Verordnungsentwurf). — Stuttgart:  Verbraucherkommission
26.03.2012, 5
Seiten.(http:/Awww.verbraucherkommission.de/servlet/PB/show/2921736/Verbraucherkommissio
n_Stellungnahme%20Alternative %205Streitschlichtung (zuletzt abgerufen: 17.02.2013).

Cleff, T., Rennings, K. (2013): Do First Mover Advantages for Producers of Energy Efficient
Appliances Exist? The Case of Refrigerators, ZEW Discussion Paper No. 13-054, Mannheim.

Christian, U.; Jost, N. (2011): Metallography with Color and Contrast - The Possibilities of
Microstructural Contrasting resolution, in: Leica - Magazine for materials science & technology,
No. 7 (August 2011), S. 3-9.

Durian, A.; Noll, B. (2012): Der neue Ethik-Kodex des iGZ. — In: Personalwirtschaft. Magazin fur
Human Resources (2012) 5, S. 54-55. (ISSN 0341-4698) (Title: The New Code of Ethics iGZ.).

E. Drotleff, E, Matz, A.; Jost, N. (2011): Gesamtheitliche geometrische Betrachtung der
Strukturparameter offenenporiger Schaume, in: Practical Metallography, Sonderband 43 (2011),
S.219-224.

Fischer, S. (2012): Quartalsdenken ist der naturliche Feind der Nachhaltigkeit. — In:
Personalwirtschaft (2012) 8, S. 60-61. (ISSN 0341-4698) (Title: Quarterly thinking is the Natural
Enemy of Sustainability.).

Fournier, G.; Hinderer, H.; Schmid, D.; Seign, R.; Baumann, M. (2013):The New Mobility
Paradigm: Transformation of Value Chain and Business Models. Enterprise and Work Innovation
Studies (2013)8, S. 9-40. (ISSN: 2182-5114).
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Fournier, G.; Baumann, M.; Buchgeister, J.; Weil, M.; Seign, R. (2013): E-Vehicles as Virtual
Storage for Compensating Volatile Renewable Energies in Germany — a New Business Model?
Elektrofahrzeuge als virtuelle Speicher zur Kompensierung volatiler erneuerbarer Energien in
Deutschland - Ein neues Geschaftsmodell? In: Proff, H.; Schénharting, J.; Schramm, D.; Pascha,
W. (Hrsg.): Schritte in die kinftige Mobilitat - technische und betriebswirtschaftliche Aspekte.
Konferenzband zum 4. Wissenschaftsforum Mobilitat. Wiesbaden: Springer Gabler 2013, S.
253-271.

Fournier, G.; Hinderer, H. et al.(2012): Der Weg zur emissionsfreien Mobilitat. Strategien der
Hersteller im internationalen Vergleich. — In: Proff, H. et al. (Hrsg.): ZukUnftige Entwicklungen in
der Mobilitat — Betriebswirtschaftliche und technische Aspekte. Wiesbaden: Gabler 2012, S.
405-423. (ISBN 978-3-8349-3232-7) (Title: The Road to Emission-Free Mobility. Strategies of
Manufacturers in International Comparison.).

Fournier, G.; Seign, R.; Goehlich, V.; Wirzer, D. (2012): Carsharing mit Elektrofahrzeugen - Ein
Beitrag zu unserer zukinftigen Mobilitat. — In: ZFAW (2012) 1, S. 60-68. (ISSN 1434-1808) (Title:
Car-Sharing with Electric Vehicles — A Contribution to our Future Mobility.).

Fournier, G.(2011):Making Electric Mobility truly Sustainable-Smart Charging by Vehicle-to-Grid
Technology. — In: Ecoregion Perspectives “Sustainable Energy and Transportation Systems”,
Baltic 21 Series No. 5 (2011), S. 34.

Gorlach, S.; Voigt, J. (2012): "Ressourcenschutz" und die Verantwortung von Unternehmen:
Was kénnen wir wollen und was wollen wir kénnen?- In: Maring, M. (Hrsg.) (2012): Globale
offentliche Gater in interdisziplinaren Perspektiven. Schriftenreihe des Zentrums fur Technik- und
Wirtschaftsethik, Band 5. Karlsruhe: KIT Scientific Publishing 2012, S. 113-138. (ISBN 978-3-
86644-931-2) (Title: "Resource Protection" and the Corporate Responsibility: What can we want
and what want we to do?).

Gorlach, S., Schmidt, M. (2011): Public Efficiency Awareness& Performance: Was zu tun ist,
damit Ressourceneffizienz gelingt. — In: Hennicke, P.; Kristof, K. (Hrsg.): Aus weniger mehr
machen. Strategien fur eine nachhaltige Ressourcenpolitik in Deutschland. Minchen: oekom-
Verlag 2011. S.130-140. (Title: Public Efficiency Awareness & Performance: What to do, to make
Resource Efficiency work).

Héfele, M.(2011):Die neue Rolle des Aufsichtsrats in der Corporate Governance; Aufsichtsrate
werden starker gefordert. — In: Geno Graph (2011) 11, S. 12-14 sowie Sonderheft ,Die neuen
Anforderungen an Aufsichtsrate”, S. 4- 6. (Title: The New Role of the Supervisory Board in
Corporate Governance;Supervisory Boards are more demanded.).

Harttgen, K.; Glnther, I. (2012): Deadly Cities? Spatial Inequalities in Mortality in Sub-Saharan

Africa. — In: Population and Development Review Vol. 38 (2012) Issue 3, pp. 469-486. (ISSN
(online) 1728-4457).

Harttgen, K.; Klasen, S. A. (2012): Household-Based Human Development Index. — In: World
Development 40 (2012) 5, pp. 878-899. (ISSN 0305-750X).

Harttgen, K., Klasen, S.; Woolard, 1. (2012): The History and Impact of Social Security in South
Africa: Experiences and Lessons. — In: Canadian Journal of Development Studies 32 (2012) 4, pp.
357-380. (0225-5189 (Print), 2158-9100 (Online)).

Harttgen, K., Opfinger, M. (2012): In the Nation We Trust: National Identity as a Substitute for
Religion. Discussion Paper No. 491, University of Hannover, Department of Economics 2012.
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Joa, B.; Hottenroth, H. (2012): Regionalized Cumulative Water Intensity — A Practical Approach
to Corporate Water Accounting. — In: Challenges and Solutions for Sustainable Society. —
Proceedings of the 10th Ecobalance 2012, No. 100130, 20-23 November, Yokohama, Japan,
2012, 4 pages. (published electronically).

Jost, N. / Klink, R. (Hrsg.) (2012): Tagungsband zum ersten Pforzheimer Werkstofftag,
12.09.2012. Reihe ,Focus Werkstoffe”. Beitrage der Hochschule Pforzheim Nr. 144, Pforzheim
2012, (ISSN 0946-3755).

Norbert Jost, Roman Klink (Hrsg.) (2013): Tagungsband zum 2. Pforzheimer Werkstofftag,
26.09.2013. Reihe ,Focus Werkstoffe”. Beitrage der Hochschule Pforzheim Nr. 145, Pforzheim
2013 (ISSN 0946-3755).

Jost, N. (2013): Das Institut fur Werkstoffe und Werkstofftechnologien an der Hochschule
Pforzheim Forschungsreport Maschinenbau in Baden-Wurttemberg, (ISSN 2196-8659), Public
Verlagsgesellschaft mbH, Bingen, (2013), S. 65-67.

Kilian-Yasin, K. (2013): Portfolio »Studying Internationally - International Studieren«.
Internationalization of the Curriculum through Intercultural Competence and Integration -
Internationalisierung des Curriculums durch interkulturelle Kompetenz und Integration — In:
Tlbinger Beitrage zur Hochschuldidaktik, Bd. 9/1. (ISSN: 1861-213X).

Kétt, S, Jost, N. (2012): Herstellung und Eigenschaftsoptimierung von neuartigen
hochleitfahigen CuMgP-Legierungen, in: Metall 67 (2013), S. 508 - 511.

Kraus, P.; Britzelmaier, B.(2012): Corporate Governance Reporting: The Case of Germany. — In:
Jones, B. (Editor): Entrepreneurial Communications. Darwen: Access Press UK 2012, S. 102-117.
(ISBN 978-0-9562-4716-2.

Lambrecht, H. (2011): Material Flow Network-Based Optimal Planning of the Resource Input of
Industrial Production Systems. Stoffstromnetzbasierte Optimalplanung des Ressourceneinsatzes
industrieller Produktionssysteme. Dissertation, Fakultat Nachhaltigkeit, Leuphana Universitat
LUneburg, Lineburg 2011.

Liedtke, C.; Schmidt M. (2011):Unternehmensnahe Instrumente - der Uberblick. — In: Hennicke,
P. / Kristof, K. (Hrsg.): Aus weniger mehr machen. Strategien flir eine nachhaltige
Ressourcenpolitik in Deutschland. Mdnchen: oekom 2011, S.102-118. (Title: Business Related
Instruments — An Overview. — In: Hennicke, P. / Kristof, K. (Hrsg.): Do more with less. Strategies
for a sustainable resource policy in Germany.).

Mahadevan, J.; Kilian-Yasin, K. (2013): Interkulturelles Lernen im berufsbezogenen Kontext: Ein
beispielhaftes Modell zur kombinierten und integrierten Kompetenzentwicklung. - In:
Berkenbusch, G.; von Helmolt, K.; Jia, W. (Hrsg.): Interkulturelle Lernsettings: Konzepte —
Formate — Verfahren,Stuttgart: ibidem-Verlag, S. 151-174. (ISSN 1869-5884)(Title: Intercultural
Learning in the Vocational Context: An Exemplary Model for Combined and Integrated Skills
Development.).

Mahadevan, J. (2013): Interkulturalitdt und Dominanz: Ein kritisches Pladoyer fur hierarchiefreie
interkulturelle Lernsettings. - In: Gabriele Berkenbusch, Katharina von Helmolt, WenjianlJia
(Hrsg.): Interkulturelle Lernsettings: Konzepte — Formate — Verfahren; ibidem-Verlag, S.27-
42 (Title: Interculturalism and Dominance: A Critical Plea for non-hierarchical Intercultural
Learning Settings.).



HOCHSCHULE PFORZHEIM ==

Appendix: Pforzheim University: 3 PRME SIP

Mahadevan, J.; Mdaller, F. (2013): Reproducing dominant categories of cultural difference
through linguistic discourse: Implications for critical management education and learning, in:
Proceedings of the 8th International Conference in Critical Management Studies; 10 Jul 2013-12
Jul 2013; The University of Manchester. Manchester, United Kingdom: The University of
Manchester Library; eScholarlD: 198760, 22 pages.

Mahadevan, J. (2013): The Meaning of Religious Practices in a Multicultural Research Team. Die
Bedeutung von religiésen Praktiken in multikulturellen Wissenschaftsteams, in: Stumpf, S.;
Meyer, U.; Schuch, E. (Hrsg.); Technik und Kultur - anwendungsorientierte Beitrdge zu einem
Spannungsfeld, Pabst Science Publishers, Lengerich, S. 39-50.

Mahadevan, J. (2012): Indien verstehen: Kontextorientierung statt Widerspruch. — In: SIETAR
Wirtschaftsdialoge, eJournal, Ausgabe 4: Indien. 2012.
http://wirtschaftsdialoge.sietar-deutschland.de/interkulturelles-management.(zuletztabgerufen:
17.02.2013)(Title: Understand India: Context orientation instead of contradiction.)

Mahadevan, J. (2012): Tracing the Discourse of Difference in Migrant-Host Relations: A Power
Perspective. — In: Proceedings of the 28th EGOS (European Group for Organizational Studies)
Colloquium, Gothenburg, July 2012, 25 pages.

Mahadevan, J.; Mdller, F.; Pauer, V. (2012): Interkulturelle Trainings: Chance oder Risiko? — In:
Personalwirtschaft (2012) 3, pp. 57-59. (ISBN 0341-4698) (Title: Intercultural Trainings:
Opportunity or Risk?).

Mahadevan, J. (2011):Utilizing embodied emotions in ethnographic research. — In: Proceedings
of the 2011 Symposium on Ethnography: Theory, Form and Practice, Cardiff, UK, September
2011, 24 pages.

Matz, A. M. ; Mdller, D. W. ; Jost, N. (2012): Morphological and thermal characterization of
Albased open-pore cellular structures, in: Proceedings of the Cellular Materials (2. CellMAT
Dresden) 2012, 6 pages (CD, ISBN 978-3-00-039965-7).

Matz, A.; Jost, N. (2011): Makroskopische Gefligeanalyse von offenporigen zellularen Strukturen
basierend auf metallographischen Tiefenschnitten im Binarformat, in: Practical Metallography,
Sonderband 43 (2011), S. 247-252.

B.S. Mocker, B.S.; Christian, U,, Matz, A. M., Jost,, N ,; Siegle, C. (2013): Mikrostrukturelle
Charakterisierung im  Feinqussverfahren hergestellter offenporiger Metallschdume aus
Aluminium-Silizium-Legierungen, in: Fortschritte in der Metallographie 45 (47. Metallographie-
Tagung Friedrichshafen). Inventum-Verlag, Bonn, (2013), S. 279-284.

Moczadlo, R.; Volkert, J. (2012): Wettbewerb und nachhaltige Entwicklung bei globalen
Governancellcken in: Harald Enke und Adolf Wagner (Hrsg.): Zur Zukunft des Wettbewerbs: in
memoriam Karl Brandt und Alfred E. Ott-. Marburg: Metropolis 2012, S. 275-296. (ISBN 978-3-
89518-903-6) (Title: Competition and Sustainable Development in Global Governance Gaps.).

Noll, B. (2013): Wirtschafts- und Unternehmensethik in der Marktwirtschaft. Stuttgart: Verlag
Kohlhammer 2013, wesentlich tberarbeitete 2. Auflage. (Title: Economic and Business Ethics in
the Market Economy.).

Noll, B. (2012): Die Causa Schlecker: Eine Transfergesellschaft fur Schlecker?- In:
forumwirtschaftsethik (2012) 1, S. 9-10. (online-zeitschrift des dnwe:
http://www.dnwe.de/forum-wirtschaftsethik-online-1-
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2012 .html?file=tl_files/ForumWE/2012/120606_fwo1_final.pdf (zuletzt abgerufen: 20.01.2013)
(Title: The Causa Schlecker: A Transfer Company for Schlecker?).

Piwzajew, M.; Weid, K. (2011):Project "Kindex" —against Child Prostitution . — In: Corporate
Design PreisJahrbuch 2011. Hamburg: tellus 2011, S. 108.

V. Prieb, V.; Zilly, A., Jost, N. (2009): Dilatometrie von Formgedachtnislegierungen, e-book -
Downloadlink: http://www.materialforschungsservice-dr-prieb.de/SMA_Dilatometrie.pdf.

Raqué, C. (2012): Treibhausgasemissionen, Einkaufsdaten und Preiskonzepte. — In: horizonte.
ForschunganFachhochschulen in Baden-Wirttemberg (2012) 39, S. 42-44. (ISSN 1432-9174)
(Title: Greenhouse Gas Emissions, Purchasing Data and Pricing Concepts.).

Saile, P.; Woidasky, J. (2013): Energy Efficiency in Production Companies. — In: Energy Efficiency,
Volume 3, April 2013.

Schmidt, M. (2013): Was haben Ressourceneffizienz und Lean Produktion gemeinsam? — In:
Klinke, S.; Rohn, H. (Hrsg.): RessourcenKultur: Vertrauenskulturen und Innovation fur
Ressourceneffizienz im Spannungsfeld normativer Orientierung. Nomos-Verlag Baden-Baden, S.
279 — 294. (Title: What do have Resource Efficiency and Lean Production in Common?).

Schmidt, M.; Haubach, C.; Moser, A.; Wehner, C. (2013): Die Lucke schlieBen — Konsumenten
zwischen  ©kologischer  Einstellung  und  nicht-dkologischem  Verhalten. - In:
Wirtschaftspsychologie, ISSN 1615-7729, 15. Jg. (Title: Closing the Gap — Consumers between
Ecological Attitude and Non-Ecological Behavior.).

Schmidt, M. (2012): Optimization and Game Theory Approaches for Allocation in LCAs. — In:
Challenges and Solutions for Sustainable Society. — Proceedings of the 10th Ecobalance 2012,
No. 100130, 20-23 November, Yokohama, Japan, 2012, 4 pages. (Published electronically).

Schmidt, M. (2012): Resource Efficiency — What are Critical Metals and how Scarce are They? —
In: Proceedings of the ELECTRONIC DISPLAYS Nurnberg 2012, 7 pages. (ISBN 978-3-645-50073-
9).

Schmidt, M. (2012): Resource Efficiency in Manufacturing Companies — Cost and Greenhouse
Gas Emission Savings. — In: Challenges and Solutions for Sustainable Society. — Proceedings of
the 10th Ecobalance 2012, No. 100130, 20-23 November, Yokohama, Japan, 2012, 4 pages.
(Published electronically).

Schmidt, M. (2012): Visualization of Energy and Material Flows. Visualisierung von Energie- und
Stoffstromen. — In: von Hauff, M.; Isenmann, R.; Muller-Christ, G. (Hrsg.): Industrial Ecology
Management: Nachhaltige Entwicklung durch Unternehmensverbinde. Wiesbaden: Gabler |
Springer Fachmedien 2012, S. 257-272. (ISBN 978-3-8349-2361-5).

Schmidt, M.; Raqué, C. (2012): Climate& Carbon Calculator for Companies (CliCCC) —-With
Limited Key Figures to Emission Balance. mit wenigen Kennzahlen zur Emissionsbilanz. — In:
Gleich, R. ; Bartels, P. ;Breisig, V. (Hrsg.) (2012): Nachhaltigkeitscontrolling - Konzepte,
Instrumente und Fallbeispiele fur die Umsetzung. Freiburg: Haufe-Lexware 2012, S. 267-283.
(ISBN 978-3-648-03219-0).

ThiBen, N. (2012): Ruckwartsintegration bei der Emissionsminderung — Ein Weg zu
Ressourceneffizienz  im  Umweltschutz? - In:  Tagungsband der VDI-Fachtagung
Emissionsminderung 2012, VDI-Berichte 2165, VDI Wissensforum GmbH 2012, S. 169-182.
(ISBN 978-18-092165-5) (Title: Backward Integration in Reducing Emissions — A Path toward
Resource Efficiency in Environmental Protection?).
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Tropp, J.; Schierl, T. (2013): Value and Values of Marketing Communication. Wert und Werte
der Marketing-Kommunikation, KéIn: Herbert von Halem.

Tropp, J. (2011): Corporate Social Responsibility: Wie kann ein Unternehmen nachhaltig
kommunizieren? [Corporate Social Responsibility: How Can a Company Communicate in a
Sustainable Manner?] In: Bald, Thorsten/Keuper, Frank (eds.) (2011): Innovative Markenfthrung
und -implementierung. [Innovative Brand Management and -Implementation.] Berlin: Logos, pp.
457-476.

Volkert, J. (2013): Concepts of Agency, Sustainable Human Development and Collective
Abilities, in: LeBmann, O.; Roche, J. M. (Hrsg.): Collectivity in the Capability Approch. Maitreyee
E-Bulletin of the Human Development.

Volkert, J. (2013): Governmental Poverty and Wealth Reporting based on the Capability
Approach - In: Otto, H.; Ziegler, H. (Hrsg.): Enhancing Capabilities. The Role of Social
Institutions, Opladen and Farmington Hills: Barbara Budrich Publishers, pp. 89-108.

Volkert, J.; Strotmann, H. (2012): Corporate Impacts on Sustainable Human Development (SHD):
The Case of Bayer CropScience’s Seed Production in Rural Karnataka (India). — In: Proceedings of
the 12th International Conference of the Human Development and Capability Association
(HDCA), September 5-7, 2012, New Delhi, HDCA Conference Publication 2012, 32 pages (CD-
R).

Volkert, J.; Schneider, F. (2011):Disaggregating General Well-Being: Empirical Capability
Approach Assessments of Young and Old Generations in Affluent Countries. — In: Proceedings
of the 11th HDCA Conference, September 5-8th 2011.The Hague, NL, 2011, 29 pages.

Volkert, Jirgen, Schneider, Friedrich (2011): The Application of the Capability Approach to High-
Income OECD Countries: A Preliminary Survey — CESifo Working Paper No. 3364 February 2011.

Zerr, K. (2012): The World of Employment. Job Satisfaction. Happiness in Life. Arbeitswelt.
Arbeitszufriedenheit. Lebensgliick. Stuttgart: Steinbeis Edition 2012.(ISBN 978-3-943356-00-7).

Zilly, A., Kétt, S, Jost, N. (2012): Legierungsentwicklung, Eigenschaften und
Einsatzmdglichkeiten von ausscheidungsfahigen CuMg-Legierungen, in: Metall 66 (2012) 11, S.
492-495. (ISSN 0026-0746).

Zilly, A.; Kétt, S.; Schmid, T.; Christian, U.; Jost, N. (2011): Anwendungsorientierte Optimierung
der Werkstoffeigenschaften von ausscheidungsfahigen CuMg-Legierungen, in: Practical
Metallography, Sonderband 43 (2011), S. 201-206.

Others (extract)

Cleff, T., Rennings, K. (2013): Six Reasons for Germany’s Leads Market Position in Energy
Efficient Refrigerators, in: Fakultat fir Wirtschaft und Recht der Hochschule Pforzheim (Ed.): 50
Jahre - 50 Thesen, Band 2: Thesen zu Wirtschaftspolitik, Wirtschaftsethik und International
Business, Pforzheim, 107-115.

Matz, A.; Jost, N. (2012): Fouling an offenporigen zelluldren Werkstoffen auf Al-Basis unter
beheizten wassrigen Bedingungen. Beitrdage der Hochschule Pforzheim (in der Reihe ,Focus
Werkstoffe”) Nr. 143. Pforzheim 2012 (ISSN 0946-3755).


http://www.logos-verlag.de/cgi-bin/engbuchmid?isbn=2486&lng=deu&id=
http://www.logos-verlag.de/cgi-bin/engbuchmid?isbn=2486&lng=deu&id=
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Matz, A., Miller, D. W., N. Jost (2012): Offenporige Metallschdume — Eigenschaften und
potentielle Anwendungen, in: Jost, N. / Klink, R. (Hrsg.) (2012): Tagungsband zum ersten
Pforzheimer Werkstofftag, 12.09.2012. Reihe ,Focus Werkstoffe”. Beitrage der Hochschule
Pforzheim Nr. 144, Pforzheim 2012, (ISSN 0946-3755), , 149-165.

Mdiller, D. W. (2012): Titanschdaume als Knochenimplantat. Beitrage der Hochschule Pforzheim
(in der Reihe "Focus Werkstoffe”) Nr. 142. Pforzheim 2012 (ISSN 0946-3755).

Noll, B. (2012): Erleben wir einen Moralverfall im Wirtschaftsleben? — In: KONTUREN 2012, 32.
Jg.
(2012), S. 75-77. (ISSN 1867-674X).

Strotmann, Harald; Volkert, Jirgen (2013): Transnational Corporations: Driving, Ignoring or
Violating Sustainable Human Development? — in: Fakultat fir Wirtschaft und Recht (Hrsg.): 50
Jahre - 50 Thesen Band 2: Thesen zu Wirtschaftspolitik, Wirtschaftsethik und International
Business, Pforzheim, Juni 2013.

Zilly A., Jost, N. (2012): Kupfer-Forschung am Institut far Werkstoffe und
Werkstofftechnologien, in: Jost, N. / Klink, R. (Hrsg.) (2012): Tagungsband zum ersten
Pforzheimer Werkstofftag, 12.09.2012. Reihe ,Focus Werkstoffe”. Beitrdage der Hochschule
Pforzheim Nr. 144, Pforzheim 2012, (ISSN 0946-3755), 89-112.

Zilly, A.; Christian, U.; Nobiling, D.; Kétt, S.; Jost, N. (2011): Wie verbessert man die Festigkeit
von Kupferlegierungen, ohne ihre elektrische Leitfahigkeit zu verschlechtern? in: KONTUREN
2011 31.Jg. (2011), S. 84-86. (ISSN 1867-674X).

Selected Degree Theses

Diploma and Bachelor theses of the Bachelor degree programs of Pforzheim Business
School:

Advertising

Events going green - Der Einsatz von Corporate Social Responsibility in der Eventkommunikation
(2011).(Title: Events Going Green — The Use of Corporate Social Responsibility in the Event
Communication).

Grine Burger, Griner Kaffee - Untersuchung der Bedeutung nachhaltigkeitsbezogener Inhalte
fur die Systemgastronomie in Deutschland und deren Kommunikation am Beispiel des
Marktfihrers McDonald’s (2012).(Title: Green Burgers, Green Coffee - Investigation of the
Importance of Sustainability-Related Contents for Restaurants in Germany and their
Communication Using the Example of the Market Leader McDonald’s).

Unternehmensethik & nachhaltiger Konsum: Wie gehen Unternehmen mit den neuen
Anforderungen um? (2012). (Title: Business Ethics & Sustainable Consumption: How do
Companies deal with the New Requirements?).

Tue Gutes und sprich dartber - Wertorientierte Kommunikation von Non-Profit Organisationen
am Beispiel von Kinderschutzorganisationen (2012).(Title: Do Good and Talk about It - Value-
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Based Communication of Non-Profit Organizations Using the Example of Child Protection
Organizations).

Sustainable Leadership - Die Entwicklung einer Teamkultur hinsichtlich des Leitbildes
Nachhaltigkeit durch Fuhrungskrafte (2011) by order of Benefit Identity GmbH. (Title: Benefit
Identity GmbH Sustainable Leadership - Developing a Team Culture in Terms of the Sustainability
Model of Managers).

Oko 2.0 - Wie die Lifestyle-Okos die Unternehmenskommunikation, insbesondere in
Krisensituationen beeinflussen (2011).(Title: Eco 2.0 - How do Lifestyle Greenies influence
Corporate Communication, especially in Crisis Situations).

Business Law

Corporate Social Responsibility - Uberbetriebliche Selbstverpflichtung und unlauterer
Wettbewerb (2011).(Title: Corporate Social Responsibility - Intercompany Commitment and
Unfair Competition).

Controlling, Finance and Accounting
Vergleichende Analyse der Nachhaltigkeitsberichterstattung der EuroStoxx 50 Banken
(2011).(Title: Comparative Analysis of Sustainability Reporting of the Euro Stoxx 50 Banks).

Corporate SocialResponsibility Reporting - Ein Vergleich zwischen der Sozialbilanz und dem CSR-
Reporting sowie eine Analyse der mitarbeiterbezogenen CSR-Berichtselemente am Beispiel der
deutschen Chemieindustrie (2011).(Title: Corporate Social Responsibility Reporting - A
Comparison between the Social Balance Sheet and the CSR Reporting and Analysis of Employee-
Related CSR Report Elements on the Example of the German Chemical Industry).

Corporate Social Responsibility und Nachhaltigkeitsberichterstattung (2012). (Title: Corporate
Social Responsibility and Sustainability Reporting).

Mikrokredite als Instrument zur Armutsbekampfung - Eine Analyse (2012).(Title: Microcredits as
a Tool for Poverty Reduction - an analysis).

IFRS 13-Vor- und Nachteile der neuen Fair Value-Bewertung, sowie deren Grundstruktur. Fihrt
IFRS 13 zu einem besseren - Fair Value? by order of Ernst & Young GmbH(2012).(Title: IFRS 13 -
Pros and Cons of the New Fair Value Measurements, as well as Their Basic Structure. Does IFRS
13 lead to a — better-Fair Value?).

Human Resources Management

Corporate Social Responsibility: Wie beeinflusst das die praktische Human Resources-Arbeit? PR
oder gelebte Wirklichkeit im Bereich der Personalbeschaffung (2012).(Title: Corporate Social
Responsibility: How does It affect the Practical Human Resources Work? PR or Reality in the Area
of Recruitment).

11
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Identifikation und Analyse relevanter Dimensionen fir Nachhaltigkeit im Human Resources
Management (2012).(Title: Identification and Analysis of Relevant Dimensions of Sustainability in
Human Resources Management).

Entwicklung ethischer Grundsatze fir eine Personalberatung am Beispiel der infinit human
resources GmbH by order of infinit human resource GmbH(2012). (Title: Development of an
Ethical Framework for a Personal Consultation Using the Example of the infinit human resources
GmbH).

International Business
A Review of CSR Reporting Guidelines and a Review of Typical CSR Reports of SMEs in
Germany, France, USA and Poland (2012).

International Environmental Port Initiatives - Regarding Air Pollution while Considering the
Container and RoRoTransports within the Transportation Network of the Daimler AG with
special Focus on Port Tariff Discounts and Sanctions by order of Daimler AG (2013).

Einfluss der Politik auf die nachhaltige Entwicklung in Deutschland: Konsequenzen fir den
Wirtschaftsstandort und die strategische Positionierung der Unternehmen (2013).(Title: Impact
of Policies on Sustainable Development in Germany: Implications for the Business Location and
the Strategic Positioning of the Company).

Eine Wirtschaftlichkeitsanalyse von erneuerbaren Energien und Atomkraft unter besonderer
Berlcksichtigung der Situation in Europa (2012).(Title: An Economic Analysis of Renewable
Energy and Nuclear Power, with Special Attention to the Situation in Europe).

Mehr Ethik fir den Kapitalmarkt - Loésung fur die Finanzmarktprobleme?(2012). (Title: More
Ethics for the Capital Market - Solution to Financial Market Problems?).

Fair Trade — A Measure to Reduce Poverty? (2012).

Der marokkanische Energiesektor in Zeiten der Energiewende - Chancen und Auswirkungen fur
Deutschland im Bereich der erneuerbaren Energien (2012). (Title: The Moroccan Energy Sector in
Times of the Energy Turnaround - Opportunities and Implications for Germany in the Field of
Renewable Energies).

Die Hochseekreuzfahrt im Kontext des ©kologisch nachhaltigen Tourismus (2012).(Title: The
Ocean Cruise in the Context of Ecologically Sustainable Tourism).

Green Management - Kann ein nachhaltiges Beschaffungskonzept im Einklang zum
betriebswirtschaftlichen Nutzen stehen? By order of Sikla GmbH (2012). (Title: Green
Management - Can a Sustainable Procurement Approach be in Accord with Economic
Benefits?).

Green Logistics - Strategien einer 6kologischeren Gestaltung der Logistik (2012).(Title: Green
Logistics - Strategies for Greening the Logistics).

CSR Communication in the Food Industry- Strategies, Challenges and Recommendations for
Improvement (2012).
12
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PPPs: A Viable Model for Country Development? Based on Research on Water Supply in Latin
America (2012).

Strategische Reaktionsmdglichkeiten von Luftfrachtunternehmen auf zukinftige ©kologische
Anforderungen (2012) (Title: Strategic Reactions of Air Cargo Companies on Future Ecological
Requirements).

Biodiversity: Corporate Challenges, Opportunities and Strategies (2012).

Welche Anforderungen im Bereich Nachhaltigkeit missen Lieferanten erfillen um bestehen zu
kdnnen?(2012). (Title: Which Sustainability Requirements must Suppliers meet in Order to
Survive?).

Lieferantenbewertung im Fairen Handel — Ein Vergleich des Weltladen-Dachverbands mit der
ARGE Weltladen und der Dutch Association of World Shops (2012) by order of Weltladen
Dachverbande.V. (Title:Supplier Evaluation in Fair Trade - A Comparison of the Weltladen-
Dachverband with ARGE World Shops and the Dutch Association of World Shops).

International Marketing

Der Einfluss von MaBnahmen im Fair Trade Bereich auf das Image von
Unternehmen(2013).(Title: The Impact Measures in the Fair Trade Area on the Image of a
Company).

Market and Communication Research

Der Einfluss von CSR-Testbewertungen der Stiftung Warentest auf die Kaufentscheidung von
Konsumenten (2012).(Title: The Influence of CSR Tests of Stiftung Warentest Reviews on
Consumers' Purchase Decisions).

Marketing

Die Bedeutung interner Kommunikation fur unternehmerische Nachhaltigkeit am Beispiel dm-
drogerie  marktbyorderofdmdrogerie markt (2013).(Title: The Importance of Internal
Communications for Corporate Sustainability Using the Example dm Drugstore Market).

Auswirkungen des WTO-TRIPS-Abkommens auf den Zugang zu und die Produktion von
Medikamenten in Least Developed Countries in Ostafrika Vertiefend diskutiert am Beispiel
Tansania (2011).(Title: Impact of the WTO TRIPS Agreement on Access to and the Production of
Medicines in least developed Countries in East Africa, discussed in Depth on the Example
Tanzania).

Neue  Moglichkeiten  des  Produktmanagements: Pro und Contra  nachhaltiger
Verpackungslosungen (im  Konsumgtterbereich flr Privathaushalte) (2012). (Title: New
Opportunities of Product Management: Pros and Cons of Sustainable Packaging Solutions (in
the Consumer Goods Sector for Private Households).

13
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Benefit Identity Employer Branding - Wie kann Corporate Social Responsibility fir den Aufbau
einer profilstarken und praferenzbildenden Arbeitgebermarke genutzt werden (2011).(Title:
Benefit Identity Employer Branding - How can Social Responsibility be Used for Building Up a
Strong Profile and Preference-Forming Employer Brand).

Motivation zu nachhaltigem Handeln - Chancen und Herausforderungen (2012). (Title:
Motivation for Sustainable Acting - Opportunities and Challenges).

Purchasing and Logistics
Bedeutung der "Grlnen Logistik" flr den Transportsektor (2013). (Title: Meaning of "Green
Logistics" for the Transport Sector).

Corporate Social Responsibility and Shareholder Value - Synergy or Conflict? (2013).

Herausforderungen im Bereich der Gesundheit fir nachhaltiges Beschaffungsmanagement am
Beispiel Bayer CropScience in Indien by order of Bayer CropScience GmbH (2012).(Title:
Challenges in the Field of Health for Sustainable Procurement Management Using the Example
of Bayer CropScience in India).

Okologische und 6konomische Nachhaltigkeit: Positive Beitrage, Risiken und Probleme durch
okologische und konventionelle Landwirtschaft (2013). (Title: Environmental and Economic
Sustainability: Positive Contributions, Risks and Problems through Organic and Conventional
Farming).

Stehen Lean Production und GoGreen-Konzepte im Widerspruch oder lassen sich Ziele
gemeinsam erreichen?(2012). (Title: Are Lean Production and GoGreen concepts contradictory
or can goals be achieved together?).

Master Theses of the Master degree programs of Pforzheim Business School:

Controlling, Finance and Accounting (M.A.)

Ursachen fur die geringe Akzeptanz ethisch nachhaltiger Investments und Ansatze zur Losung
des Problems (2011).(Title: Reasons for the Low Acceptance of Ethically Sustainable Investments
and Approaches for Solving the Problem).

Nachhaltiges Wirtschaften durch Anwendung des Deutschen Nachhaltigkeitskodex fur das
Controlling der DATEV eG by order of DATEV eG (2012). (Title: Sustainable Management
through Application of the German Sustainability Code for the Controlling of the DATEV).

Comment les enterprises peuvent-elles mesurer leur impact environnemental?(2012).

Creative Communication and Brand Management (M.A.)
Als Konsument die Welt retten. Ein systematischer Review Uber nachhaltiges Handeln (2011).
(Title: Saving the World as Consumer. A Systematic Review on Sustainability).

14
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International Management (MBA)

Development and Testing of a Survey Instrument to assess the Preconditions and Challenges of
Strategic CSR - the Case of Bayer CropScience in Rural India by order of Bayer CropScience
GmbH (2011).

Practices on Sustainability Performance Indicators Setting, Management and Measurement
amongst Companies in India and Globally by order of GIZ —(Deutsche Gesellschaft fir
Internationale Zusammenarbeit) (2012).

Market-Entry Strategy for Building Sustainable Brands and Market Penetration in Egypt by order
of HANSGROHE SE (2012).

The Application of EFQM Excellence Model in the Area of Environmental Protection,
Occupational Health and Safety by order of Robert Bosch GmbH (2011).

Bachelor and Master theses of the degree programs of Pforzheim School of
Engineering:

Bachelor Business Administration and Engineering

Green Logistics bei der Endress& Hauser Conducta GmbH & Co. KG - Die Erstellung und
Verbesserung einer produktbezogenen Kohlenstoffdioxidbilanz byorderofEndress & Hauser
Conducta GmbH & Co. KG(2012). (Title: Green Logistics at ConductakEndress& Hauser GmbH &
Co. KG - The Creation and Improvement of a Product Related Carbondioxyde Balance Sheet).

Cross Cultural Difference and Management in Engineering - a multidimensional study of an
Indo- German technical companyby order of Sartorius Stedim Biotech GmbH(2011).

Bachelor Mechanical Engineering
Die soziale Verantwortung des Ingenieurs - eine Ausbildungspflicht der Hochschule (2011).(Title:
The Social Responsibility of the Engineer - a Training Requirement for the University).

Bachelor theses of the Bachelor degree programs of Pforzheim School of Design:

Fashion
“Trash of Society” (A Cynical and Ironic Commentary on our Consumer Society, Throwaway
Society and Meritocracy.) (2013).

“re(fluse” (The re(f)use concept provides a way to use cars and fashion together in order to find
new owners for them. Re(f)use contributes to the sustainable use of fashion rather than turn to
waste.) (2013).

(December 2013)
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Selection of Ethics and Sustainability Courses of all Schools at Pforzheim University

(WS 2013/2014)
Faculty Degree  Study Program Course Course No. Lecturer
Business Bachelor All Bachelor Programs Grundlagen der Nachhaltigkeit und SIK Prof. Dr. Volkert
School Wirtschaftsethik,
Foundations of Sustainable
Development and Business Ethics

Business Bachelor all Bachelor-Programs + Bachelor in Umweltmanagement 1 ESR 4017 Prof. Dr. Viere
School Business Administration and Engineering Environmental Management 1
Business Bachelor all Bachelor-Programs + Bachelor in Umweltmanagement 2 ESR 4018  Prof. Dr. Schmidt
School Business Administration and Engineering Environmental Management 2
Business Bachelor all Bachelor-Programs + Bachelor in Wirtschafts- u. Unternehmensethik 1 ESR4015 Prof. Dr. Noll
School Business Administration and Engineering Business and Corporate Ethics 1
Business Bachelor all Bachelor-Programs + Bachelor in Wirtschafts- u. Unternehmensethik 2 ESR4016 Prof. Dr. Noll
School Business Administration and Engineering Business and Corporate Ethics 2
Business Bachelor all Bachelor-Programs + Bachelor in Sustainable Development 1: Challenges ESR4021 Prof. Dr. Strotmann
School Business Administration and Engineering/  and Responsibilities (parallel courses in Prof. Dr. Volkert

International Studies Program English and German Language)
Business Bachelor all Bachelor-Programs + Bachelor in Sustainable Development 2: Corporate  ESR4022 Prof. Dr. Kurz
School Business Administration and Engineering/  and Global Perspective (parallel courses Dr. Schomaker

International Studies Program in English and German Language)
Business Master ~ Master in Auditing and Taxation Berufsrecht und —ethik AUD6022  Prof. Dr. Noll
School Professional Law and Ethics
Business Master  Master of Human Resources Management  Nachhaltigkeit und CSR im HRM HRM6123
School Sustainability and CSR in HRM
Business Master ~ Master of Human Resources Management  Wirtschaftsmediation (Wahlpflichtfach)  LAWS5301  Prof. Dr. Tybussek
School Economic Mediation (Electives)
Business Master ~ MBA in International Management Corporate Responsibility and ESR5111 Prof. Dr. Volkert
School Sustainability Management Prof. Dr. Kurz
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Faculty Degree  Study Program Course Course No. Lecturer
Business Master ~ MBA in International Management Social Responsibilities for Sustainable ESR5022
School Development
Business Bachelor Resource Efficiency Management Angewandte Industrial Ecology BREM2121  Prof. Dr. Lambrecht
School Applied Industrial Ecology
Business Bachelor Resource Efficiency Management Brennpunkte des Umweltschutzes Prof. Dr. Viere
School Basic Environmental Issues
Business Bachelor Resource Efficiency Management Computergestitzte AQM2133  Prof. Dr. Viere
School Managementmethoden (CMM) in

Umweltwissenschaften

Computer-aided Management

Methods in Environmental Sciences
Business Bachelor Resource Efficiency Management Einfihrung in die Energietechnik BREM2102 Dr. Klumpp / Dr. Judes
School Introduction into Energy Engineering
Business Bachelor Resource Efficiency Management Einfihrung in die Industrial Ecology BREM2112  Prof. Dr. Lambrecht
School Introduction into Industrial Ecology
Business Bachelor Resource Efficiency Management Einfihrung in Lean Management BREM2141  Dr. Wolf / Dr. Scharf
School Introduction into Lean Management
Business Bachelor Resource Efficiency Management Life Cycle Thinking Methoden BREM2131  Prof. Dr. Viere
School Life Cycle Thinking Methods
Business Bachelor Resource Efficiency Management Rohstoffe fir die Produktion BREM2142  Prof. Dr. Schmidt
School Resources for Production
Business Bachelor Resource Efficiency Management Umwelttechnik BREM2122  Prof. Dr. ThiBen
School Environmental Technology
School of Bachelor Business Administration and Engineering -  Nachhaltige Produktentwicklung 1 + BAE2162 Prof. Dr. Lindenlauf
Engineering General Management Labor

Sustainable Product Development 1+

Laboratory
School of Bachelor Bachelor in Business Administration and Nachhaltige Produktentwicklung 2 BAE2173 Prof. Dr. Woidasky
Engineering Engineering - General Management Sustainable Product Development 2
School of Bachelor Business Administration and Engineering -  Sustainable Product Development 1 + BAE2161 Prof. Dr. Woidasky

Engineering

International Management / Global
Process Management /
International Study Program

Laboratory
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Faculty Degree  Study Program Course Course No. Lecturer
School of Bachelor Business Administration and Engineering -  Sustainable Product Development 2 BAE2173 Prof. Dr. Woidasky
Engineering International Management / Global

Process Management /

International Study Program
School of Bachelor Business Administration and Engineering -  Energy Management BAE4124 Prof. Dr. Fournier
Engineering General Management / Global Process

Management
School of Bachelor Business Administration and Engineering -  Intercultural Engineering 1 BAE 3153  Prof. Dr. Kilian-Yasin
Engineering International Management
School of Bachelor Business Administration and Engineering -  Intercultural Engineering 2 BAE 3154  Prof. Dr. Kilian-Yasin
Engineering International Management /

International Study Program
School of Bachelor Business Administration and Engineering -  International Industrial Engineering 1 BAE2151 Prof. Dr. Kilian-Yasin
Engineering International Management /International

Study Program
School of Bachelor Mechanical Engineering Sustainable Development Prof. Dr. Woidasky
Engineering
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The Principles for Responsible Management Education

As institutions of higher education involved in the development of current and future managers
we declare our willingness to progress in the implementation, within our institution, of the
following Principles, starting with those that are more relevant to our capacities and mission. We
will report on progress to all our stakeholders and exchange effective practices related to these

principles with other academic institutions:

Principle 1 | Purpose: We will develop the capabilities of students to be
future generators of sustainable value for business and society at large and
to work for an inclusive and sustainable global economy.

Principle 2 | Values: We will incorporate into our academic activities and
curricula the values of global social responsibility as portrayed in international
initiatives such as the United Nations Global Compact.

Principle 3 | Method: We will create educational frameworks, materials,
processes and environments that enable effective learning experiences for
responsible leadership.

Principle 4 | Research: We will engage in conceptual and empirical research
that advances our understanding about the role, dynamics, and impact of
corporations in the creation of sustainable social, environmental and
economic value.

Principle 5 | Partnership: We will interact with managers of business
corporations to extend our knowledge of their challenges in meeting social
and environmental responsibilities and to explore jointly effective approaches
to meeting these challenges.

Principle 6 | Dialogue: We will facilitate and support dialog and debate
among educators, students, business, government, consumers, media, civil
society organisations and other interested groups and stakeholders on critical
issues related to global social responsibility and sustainability.

B,
=

We understand that our own organisational practices should serve as example of the values and

attitudes we convey to our students.

Further information: http:/Avww.unprme.org/
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